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¢ KOMIUIEYT OHEHOYHbIX MATEPHUAJIOB JIJIA1 OBPA30OBATEJILHOI ITPOT'PAMMBI
(01.04.02 Ilpuknagnas MatemaTika U nHGOpMaTUKa, kKadeapa CACTEMHOT0 aHAIN3a U KOMIIBIOTEPHOTO MOACITMPOBAHUS,
WHCTUTYT MaTeMaTUKU, GU3UKU ¥ KOMIIBIOTCPHBIX HAYK)

HopmaTuBHBIE TOKYMEHTHI:
®dI'OC BO (pexBusutsi) Nel3 ot 10.01.2018 r.
[Tpodeccunonanbubrii ctanaapt (pekBu3uThl) Ne658H ot 05.09.2017 r. «CriermanucT Mo HHTErpauy MPUKIATHBIX PEIICHUN)

[TepedyeHb KOMIIETEHIIUM U UHIAUKATOPOB UX JTOCTHKECHUS:

YK-1. CnocobeH oCcyIIecTBIsATh, KPUTHUSCKUN aHAJIN3 MTPOOJIEMHBIX CHTYaIlMii Ha OCHOBE CHCTEMHOTO TI0JIX0/Ia, BEIPA0aThIBATh CTPATETHIO ICHCTBUN
YK-1.1 ananuzupyet npoOIeMHYIO CUTYaIHIO KaK CUCTEMY, BBISBIISIS €€ COCTABIIAIOIINE U CBS3U MEXKAY HUMH
YK-1.2 ompenensier npobensl B uHGOpManmu, HEOOXOAMMOHN JUIsi PEHICHHS MPOOJIEMHON CUTyalluid, W TMPOCKTHPYET TMPOIECCHl MO UX
YCTpaHEHUIO
VYK-1.3 xpuTHUeCcKH OIICHUBACT HAJC)KHOCTh HCTOYHUKOB MH(OPMAIIUHU, padOTaeT C MPOTUBOPSUNBON HH(POPMAITHEH U3 PA3HBIX UCTOYHUKOB
VYK-1.4 pazpabarbiBaeT u COJEPKaTENbHO apryMEHTHPYET CTpPATeTHI0 pelIeHHs MpOOJIeMHON CHUTyalldd Ha OCHOBE CHCTEMHOTO U
MEXIUCITUTIIMHAPHOTO MOIX0I0B
YK-1.5 cTpouT clieHapuu peanu3aiuy CTPaTeruu, OMpeeNisas BO3MOXKHBIC PUCKH U TIpe/jiaras MyTH UX YCTpaHEHUS

VYK-2. CriocobeH ympaBisiTe TPOSKTOM Ha BCEX ATamax €ro )KU3HEHHOTO [UKJIA
VYK-2.1 dopmynupyeT Ha OCHOBE IMOCTABJICHHON MpOOJIEMBbI MPOEKTHYIO 3aqady M CIIOCO0 €€ peHIeHHs 4Yepe3 pealu3alfio MPOEKTHOTO
YIIPaBJICHUS
YK-2.2 pazpabarbIBacT KOHIEHINIO MPOEKTa B paMKax 0003HAUYEHHOM MpoOIeMbl: GOPMYyIUPYET 11eMb, 3a7a4l, 000CHOBBIBAET aKTYalIbHOCTH,
3HAYMUMOCTb, 0KUIAEMbIC PE3YJIHTATHl U BOBMOXHBIE CPEPhl UX MPUMEHEHUS
VYK-2.3 pa3pabaTbiBaeT MmiaH peaau3alii MPOeKTa ¢ y4eTOM BO3MOXKHBIX PHCKOB pealu3alliil M BO3MOXKHOCTEH WX YCTpPaHEHHUs, IJIaHUPYET
HEOOXOIUMBIE PECYPCHI
VK-2.4 ocyuiecTBiasieT MOHUTOPHHI XOJa peaju3alli MPOEKTa, KOPPEKTHUPYET OTKIOHEHMs, BHOCUT AOIMOIHUTENIbHbIE U3MEHEHHUS B IUJIaH
peanu3anuu MPOeKTa, yTOUHIET 30HbI OTBETCTBEHHOCTH YUYaCTHUKOB TIPOEKTA
YK-2.5 npemaraeT npoueaypsl 1 MEXaHU3MBbI OIICHKH MPOEKTa, UHOPACTPYKTYpPHBIC YCIOBUS I BHEIPEHUS PE3YIbTATOB MPOEKTA

YK-3. Criocoben opranu30BbIBaTh U PYKOBOJIUTE pab0oTail KOMaH/ b, BEIpaOaThIBasi KOMaHIHYIO CTPATETUIO JIJIsl JOCTHIKEHHS TTOCTABIICHHOMN TETH
YK-3.1 BeIpabaThIiBaeT CTpaTEru0 KOMaHIHOW PabOTHl M HAa €€ OCHOBE OPTaHU3YeT OTOOP WICHOB KOMAaH[BI JUIS JOCTHIXKEHUS TIOCTABICHHON
LU
YK-3.2 opranusyer u KOppeKTUPYeT paboTy KOMaHbl, B TOM YHCIIE Ha OCHOBE KOJUICTHAILHBIX PEeIICHUI
VK-3.3 pa3zpemaer KOH()IUKTBI U TMPOTUBOPEYMS TPH JIEJIOBOM OOIICHHMM Ha OCHOBE yYe€Ta MHTEPECOB BCEX CTOPOH; CO3JacT paboduyro
atMocdepy, TO3UTUBHBIN YMOIIMOHAIBHBIN KIMMAT B KOMaH/IE



VYK-3.4 npennaraer miaH U OpraHu3yeT oOyueHHE WIEHOB KOMaHAbI U 00CYXIEeHUE Pe3ylbTaTOB pabOThl, B T.4. B paMKax IUCKYCCHUU C
MPUBJICYCHUEM OIIMOHEHTOB

VYK-3.5 nenerupyeT MOJIHOMOYMS YJIEHAM KOMAHJbI U pacIpenessieT MOpYyYeHHs, JaeT OOpaTHYI0 CBfA3b IO pe3ylbTaraM, MPUHUMAET
OTBETCTBEHHOCTD 32 OOIINN pe3ysIbTaT

YK-4. CniocobeH npuMeHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCJIE€ Ha MHOCTPAHHOM(bIX) si3bIKe(ax), AJI aKaJeMHUYEeCKOro U
poheCCHOHATTLHOTO B3aUMOICHCTBUS

VK-4.1 ycraHaBIuMBaeT KOHTaKThl M OpraHU3yeT OOILIEHHE B COOTBETCTBUHM C MOTPEOHOCTSIMM COBMECTHOW JAEATENBbHOCTH, HCIIOJb3Ys
COBPCMCHHBIC KOMMYHUKAIIXMOHHBIC TCXHOJIOTUH

VK-4.2 coctaBiseT B COOTBETCTBUM C HOPMaMH PYCCKOTO SI3bIKa JEJIOBYIO TOKYMEHTALMIO Pa3HbIX XKAHPOB

VYK-4.3 cocraBisieT TUIIOBYIO JI€JIO0BYIO JOKYMEHTALUIO Ul aKaJIEMUYECKUX U PO(ECCUOHAIbHBIX 1ieJIell Ha NHOCTPAHHOM SI3bIKE

VK-4.4 co3naet pa3nuyHble akaJeMHUECKUe WK PO(ecCHOHATbHbIE TEKCThl HA MHOCTPAHHOM SI3bIKE

VYK-4.5 opranusyer o0cyX/ieHue pe3ysbTaTOB UCCIIE0BATENbCKON U IPOEKTHOM NEATENbHOCTH HA PA3IUYHbIX MyOIMUYHBIX MEPONPUATUAX HA
PYCCKOM $13bIKe, BbIOMpast Haubosee NoAXo Aui popmar

VYK-4.6 npencraBisieT pe3ynbTaThl UCCIEA0BATENbCKON U MPOEKTHOM AESITENbHOCTH Ha Pa3IMUHBIX MyOIMYHBIX MEPOIPUSITHUSIX, YUJAaCTBYET B
aKaJeMUYEeCKUX MPO(ECCHOHANBHBIX AUCKYCCUAX Ha HHOCTPAHHOM SI3bIKe

VYK-5. Cnnoco0OeH aHaJIM3UpOBaTh U YUUTHIBATh pa3HOOOpa3ue KyabTyp B MPOIECCE MEKKYIbTYPHOTO

VYK-5.1 ananusupyeT BaKHEWIINE HWICOJOTHYECKHE U IIEHHOCTHBIE CHUCTEMBI, C(OPMHUPOBABIIMECS B XOJE€ HCTOPUYECKOTO PAa3BUTHS,
06OCHOBBIBaeT aKTya.TII)HOCTI) UX UCITIOJIB30BaAHUS BSaHMOHeﬁCTBHﬂ

VYK-5.2 00BsicHsSIeT 0COOCHHOCTH TMOBEJACHHUS M MOTHBAIMH JIIOJIEH PA3IMYHOTO COIHMAIBHOTO M KYJIbTYPHOTO MPOUCXOKICHHS B MpOIecce
MG)KKan:TypHOFO B331/IMO)1€I71CTBH$I C HUMU, OHI/IpaSICB Ha 3HAHUA HpI/I‘II/IH HpOSIBJ'IeHI/Iﬂ COITNAJIBHBIX O6I>I‘-IaCB 158 pa3quI/1171 B HpOBCI[eHI/II/I
Jroaeu

VK-5.3 Brnazeer HaBbIKAMM CO3/1aHUS HETUCKPUMHHALIMOHHOW Cpebl B3aUMOJEHCTBHS, B TOM YHCJIE MPH BBIMOIHEHUH MPOPECCHOHATBHBIX
3amaq

YK-6. CiocobeH onpeaensTs U peaTn30BbIBaTh IPHUOPUTETH COOCTBEHHOM JEATEIHHOCTH U CTIOCOOBI €€ COBEPIIIEHCTBOBAHMS Ha OCHOBE CAMOOIIEHKH

VK-6.1 orieHHBaeT CBOM pecypchl U UX MPeAesbl (JINUYHOCTHBIE, CHTYaTUBHBIE, BDEMEHHBIE), 11€JI€CO00Pa3HO UX UCIIOIb3YET

VYK-6.2 omnpenensier oOpa3oBaTenbHble MOTPEOHOCTH M CIOCOOBI COBEPIIEHCTBOBAaHUS COOCTBEHHOH (B TOM 4HCIE NPOQecCHOHANIbHON)
JIeATEIFHOCTH Ha OCHOBE CAMOOIIEHKH!

VYK-6.3 BbIOupaeT u peaau3yeT ¢ UCHOJIb30BAHUEM MHCTPYMEHTOB HENPEPBHIBHOTO 00Pa30BaHUS BO3MOXKHOCTU Pa3BUTHUS MPO(ECCHOHATBHBIX
KOMHeTeHHI/II\/'I " COIIMAJIBHBIX HAaBBIKOB

VYK-6.4 BbIcTpauBaeT TuOKyl0 NpPOPECCHOHATBHYIO TPACKTOPHIO C YYETOM HAKOIUIEHHOTO OIbITa MPO(GECCHOHATBLHON eATEeNIbHOCTH,
JMHAMUYHO M3MEHSIOIMXCS TPeOOBAaHUH PhIHKA TPY/IA M CTPATEIHH JIMYHOTO Pa3BUTHS

Kon TekcT 3aganust Tun YpoBeHb | K109 Kpurepun HaszBanmne
KOMIIe 3aaHUs | CII0KHOCT OLICHHBAHMS JUCIMILIA
TeHIH " HBlI,
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VK-1.1| 1. BHuMaTenbHO NPOYUTATh TEKCT 3aJJaHUS U MTOHSTh, YTO B KAUECTBE OTBETA 3amanue | bazoseiii | 2B;3A [Tpu BEIOOPE dunocod
VYK-1.2 | oxuparoTcst napsl SJIEMEHTOB. 3aKpBITO BEpPHOI'O OTBETA | U U
VYK-1.3 | 2. BHumMaTensHO MPOYHTATh 00a CIIMCKA: CIUCOK | — ompeaeneHue MpuHNKIA | To Tuna | Bpems — 3 Gam. METOJI0JIO
VYK-1.4 | Hay4HOTO TIO3HAHMUSI; CIUCOK 2 — MOHATHE. c BBITIOJTHE [Tpu BBIOOPE THUs
YK-1.5 | 3. ComocTaBuTh dJIEMEHTHI CIIUCKa | ¢ AeMeHTaMu crucka 2, chopMupoBarhk | BeIOOpo | Hus:1-5 HEBEPHOTO HayKH,

napsl SJIEMEHTOB. M U3 MUH orsera - 0 1 cemectp

4. 3anucatb nonapHo OyKBBI ¥ UG Pl BAPUAHTOB OTBETa (Hanmpumep, 1A nim | MHOXeC 0asoB.

2b) TBa U

1. Hexputnueckoe NpuHsITHE HA BEPY KaKOT0-THO0 MOJI0KEHUSI. YCTaHOB

2. IIpoueypa onpoBep>KEHUs, TO €CTh YCTAHOBIICHHSI JIOXKHOCTH HAYyYHOI JICHHEM

TUIOTE3bl WJIM TEOPUH B PE3yJIbTaTe IMIMPHUUECKON MITH TEOPETHUECKON COOTBET

MIPOBEPKHU. CTBHSI

3. lloaTBepskaeHnEe HCTUHHOCTH KaKOTr0-TM0O0 MOJIOKEHUS IyTEM MPOBEPKH

MPSIMBIM HAOJIFOIEHUEM HITH SKCTIEPUMEHTOM.

A. Bepudukanus
b. panscuduxanus

VYK-1.1 | 1. BuuMaTenbHO NpOYUTATh TEKCT 3aaHusl U MOHATH, YTO B KAYECTBE OTBETA 3aganue | bazoBeiii | 5 3 Gamna: dunocod
YK-1.2 | oxxuaeTcs TONBKO OJMH U3 MPEIUIOKEHHBIX BAPUAHTOB. 3aKpBITO 1 BepHBIii OTBET | WA U
YK-1.3 | 2. BHuMaTensHO IPOYUTATh MPEUIOKEHHBIC BAPHAHTHI OTBETA. ro tuna | Bpewms — 1 6amnn, METO0JI0
VYK-1.4 | 3. BeiOpath 0JIuH OTBET, HANOOJIEE BEPHBIIA. c BBITIOJIHE HEBEPHBIN OTBET | TUs
VK-1.5 | 4. 3anucaTh TOJILKO HOMEP BBIOPAaHHOIO BapHaHTa OTBETA. BbIOOpO | Hus:1-3 — 0 b6ayioB HayKH,

@Dunocodus HAYKM Kak JUCHHUIJIMHA OSABUIAC. .. M1 MUH 1 cemectp

1) B XVI Beke. BEPHOTO

2) B mepo# nonosune X VII Beka. OTBETa

3) B xkorre XVII Beka. u3

4) B xonre XVIII Beka. TIPEIIIO




5) B cepenune XIX Beka. >KEHHBIX

6) B 20-x romax XX Beka.

7) Bo BTOpOi mojtoBruHE XX BEKa.
VYK-1.1 | 1. BHuMaTensHO MPOYUTATh TEKCT 33JJaHUS U MTOHSTh, YTO B KAUECTBE OTBETA 3ananue | bazoBenii | 3 Bepnsiii otBer - | @unocod
YK-1.2 | osxxupmaeTcs TONBKO OAMH U3 MPEIOKEHHBIX BApUAHTOB. 3aKpBITO 1 6am, us u
VK-1.3 | 2. BHUMAaTEIbHO MPOYUTATH IPEAIOKEHHBIC BAPHAHThI OTBETA. ro tuna | Bpewms HEBEPHBIN OTBET | METO0JIO
YK-1.4 | 3. BeiOpatb onuH 0TBET, HanOOJIee BEPHBIH. c BEITIOJTHE — 0 b6ayioB THUs
YK-1.5 | 4. 3ancats TOIBKO HOMEpP BHIOPaHHOTO BapHaHTa OTBETA. BbIOOpO | HuA:1-3 HayKH,

AHTHHAYYHBIMHU (GOpPMAMH NO3HAHUSA HA3BIBAKOT... M1 MHH 1 cemectp

1) urpoBoe 3HaHHUE M HAPOIHYIO HAYKY. BEPHOTO

2) 00bIIEHHO-TIPAKTUYECKOE U INYHOCTHOE 3HAHUE. OTBETa

3) mapaHayKy, KBa3MHay4yHOE 3HaHUE U JIp. u3

4) penuruosHoe u Gpunocockoe 3HaAHKE. MpeIo

5) XyJ0’)KeCTBEHHOE 3HAHUE. >KEHHBIX

6) 4yBCTBEHHOE TIO3HAHNE ¥ WHTYHUIIHUIO.

7) SMIOMPHUYECKOE TIO3HAHME.
VYK-1.1 | 1. BHuMaTensHO NpOYUTATh TEKCT 3aJaHUS U TOHATH, YTO 3apanue | bazoBblii | 6 Bepusiii otBeT - | ®uitocod
YK-1.2 | B kauecTBe OTBETa 0XKUAAETCS TOIBKO OJIUH U3 TPEITI0KEHHBIX BAPHAHTOB. 3aKpBITO 1 6au, usi u
YK-1.3 | 2. BHuMaTensHO IPOYUTATh MPEIIOKEHHBIC BAPHAHTHI OTBETA. ro tuna | Bpewms HEBEPHBII OTBET | METOM0JIO
YK-1.4 | 3. BeiOpaTts Hanbosnee BEpHBIN OTBET. c BEITIOJTHE — 0 b6ayioB THUs
YK-1.5 | 4. 3anucath TOJIEKO HOMEp BEIOPaHHOTO BapHaHTa OTBETA. BbIOOpO | HuA:1-3 HayKH,

B uaeanax u HopMax Hay4YHOM AeATeIbHOCTH BbIPasKeHbI M1 MUH 1 cemectp

npeaAcTaBJIeHUs. .. BEPHOTO

1) o KkpuTepUAX HAYYHOTO 3HAHHSL. OTBETa

2) 0 METOJIaX TEOPETHUECKOTO U IMITUPHIECKOTO NCCIICTOBAHUS. u3 4

3) 0 MexaHHW3MaXxX MOCTAHOBKH U Pa3BUTHsI HAYYHBIX IIPOOIIEM. MpeIo

4) 0 CTPYKTYPHBIX 3JIEMEHTaX HAYYHOH TEOPHU. JKEHHBIX

5) o TpeboBaHMIX, KOTOPHIM JIOJDKHA COOTBETCTBOBATH TEOPHSL.

6) 0 IICHHOCTSX B HAYYHOM JIEATEITHLHOCTH, IEISX U CIIOCO0aX WX JTOCTYHKCHUS.

7) 06 obuieHay4HOl KapTHHE MUPa
VYK-1.1| 1. BuumarenbHO poYUTaTh TEKCT 3aJaHHS U TIOHATH, YTO B KAYECTBE OTBETA 3aganue | bazoBsiii Bepnsiii otBet - | @uitocod
VK-1.2 | oxuaaroTcs napbl 3JI€MEHTOB. 3aKPBITO 1A,2B,3 | 3 6ama, us U
YK-1.3 | 2. BunmaTenbHO NpovYnuTaTh 00a CIIMCKA: CIUCOK | — XapaKTepucTHKa rotuna | Bpems I',4E HEBEPHBII OTBET | METO0JI0
VYK-1.4 | METo10B ¥ MPUEMOB MO3HAHUS; CIIUCOK 2 — METO/BI M IPUEMBI TIO3HAHHSL. c BBITIOJTHE — 0 6annos THUs
VK-1.5 | 3. ComocTaBuTh 3JIEMEHTHI CIIHCKA 1 ¢ 3JIeMEeHTaMH CITcKa 2, chOpMUPOBATh BBIOOpO | HUA:1-5 HayKH,

napsbl AJIEMEHTOB. M U3 MUH 1 cemectp




4. 3anucath nonapHO OYKBBI ¥ UG PHI BAPUAHTOB OTBETa (Hampumep, 1A wim | MHOXeC
4b) TBa U
YcranoBurte cooTBeTCTBHE MEKAY pa3aenamu ¢uiiocopuu u nx YCTaHOB
onpeeJIleHUsIMM: JICHHEM
1. MeicieHHOE OTBIICUEHHUE B POLIECCE MMO3HAHUS OT Psiia HeCyIIeCTBEHHBIX COOTBET
NPU3HAKOB OOBEKTA U BBIACICHUE CYIIECTBEHHbIX, 3aKOHOMEPHBIX CTBUA
2. [Ipouiecc OTBICUEHHS OT HEKOTOPHIX PU3HAKOB PEANBHBIX OOBEKTOB
BBEJICHUS B COJIepKaHne 00pa3yeMbIX MOHATHH TaKHX XapaKTEePUCTHUK,
KOTOpbIE PeanbHbIM 00bEKTaM B IPUHIMIIE HE MOTYT IPUHAAJICKATD
3. BocripousBenenue u uccie0BaHUE ONPeaeEHHOro (hparMenTa
JIEHCTBUTEIBHOCTH (IIpeMETa, IBJICHHUS, IPOIiecca, CUTYallun) U
yIpaBlieHHE UM, OCHOBAaHHOE Ha IPEICTaBICHUH 00bEKTa C IOMOLIBIO €ro
KOIMHU WU 110100uS
4. OOwbsicHeHue, pa3BEPTHIBAHUE) — METOA DPa3BEPTHIBAHUS (PACKPBITHS)
CYITHOCTH TOTO WJIM WHOTO TIpeaMeTa (SIBIEHUs) depe3 HEKOTopoe
MHOTr000pa3ne UHBIX MPEIMETOB U SIBICHUH
A) abcTparupoBaHue.
b) uneanm3arusi.
B) skcrumnkanms.
I') bopmanmzanms.
) BooOpaxenue.
E) monenupoBanue
VYK-1.1 | 1. BHuMaTensHO NpOYUTATh TEKCT 3aJaHUS U ITOHATH, YTO 3ananue | bazoBeli Bepnslit oTBET dunocod
YK-1.2 | B kauecTBe OTBETa 0XKUAAETCS TOJIBKO OJIUH W3 TPEITI0KECHHBIX BAPHAHTOB. 3aKpBITO (momHOE usi u
YK-1.3 | 2. BHUMaTensHO POYUTATh MPEUIOKEHHBIC BAPHAHTHI OTBETA. ro tuna | Bpewms COOTBETCTBHE) - | METOJ0JIO
VYK-1.4 | 3. BriOpats HanboJjiee BEpHBIN OTBET. c BBITIOJTHE 1 6am, THUs
VYK-1.5 | 4. 3anucaTb TOIBKO HOMEP BHIOPAaHHOTO BapHaHTa OTBETA. BbIOOpO | HHA:1-5 HEBEPHBII OTBET | HAyKH,
IIpumepamu naeaau3upoBaHHbIX (M1€aTbHBIX) 00bEeKTOB MOTYT M MUH — 0 6amnos 1 cemectp
CIYXKHTh... BEPHOT'O
1) «BemecTBOY, «IIPOCTPAHCTBOY, KBPEMSI». OTBETa
2) «KHIKOCTBY, KMETAJLD», «ra3y. u3
3) «MEeXaHU3M», «CUCTEMAY, KIIPOIIECCH. IpeIIo
4) «CKOPOCTB», «BECY, KHAMIPSLKEHUE). JKEHHBIX

5) «CIpaBeTMBOCTDY, «IYXOBHOCTHY, «TYMaHHOCThY.
6) «CTOI», «CTYI», KKPECIION.
7) «TOYKay, «UACATBHBIN Ta3y, «a0COIIOTHO YSPHOE TEIIOY»




VYK-1.1| 1. BHUMaTenbHO MPOYUTATH TEKCT 3aJIaHUS U MTOHSTh, YTO 3aganue | ba3oBsiii Bepnsiii otBet - | @unocod
VK-1.2 | B kauecTBe OTBETa OXKHUAACTCS TOJIBKO OJMH W3 TPEIUIOKECHHBIX BAPHAHTOB. 3aKpBITO 1 6am, Ui U
VK-1.3 | 2. BHUMAaTEIbHO MPOYUTATh IPEAIOKEHHBIC BAPHAHThI OTBETA. ro tuna | Bpewms HEBEPHBIN OTBET | METOJ0JIO
YK-1.4 | 3. BeiOpatb Haubosiee BEPHBII OTBET. c BBHITIOJIHE — 0 6amioB rust
YK-1.5 | 4. 3anmcats TOIBKO HOMEP BEIOPaHHOTO BapHAaHTa OTBETA. BbIOOpO | HuA:1-5 HayKH,

Kakoe mno/oskeHue JIeXKHT B OCHOBEe MeTOl0/I0rMHM Hayku Ppiancuca | M | MUH 1 cemectp

Bakona? BEPHOTO

1) 3HaHue JOIKHO CIIeI0BATh U3 YyBCTBEHHOTO OIIBITA OTBeETa

2) 3HaHWe UMeeT PallnOHATIHHYIO0 OCHOBY u3 4

3) 3HaHMeE ecTh Pe3yIbTaT CIEKYJIATHBHOTO aHAIN3a peIo

4) 3nanue He MPOU3BOUTCS HH ONBITHBIM, HA O€30TBITHBIM YTEM JKEHHBIX
VYK-1.1 | 1. BauMatensHO IPOYNTATh TEKCT 3aJaHUs U TOHATH, YTO 3ananue | bazoBslii 2 Gana: dunocod
YK-1.2 | B kauecTBe OTBETA OKUAAETCS TOIBKO OJMH U3 MPEIOKEHHBIX BAPUAHTOB. 3aKpBITO 1 BepHBI OTBET | US U
YK-1.3 | 2. BHuMarensHO IPOYNTATh MIPEJIOKEHHBIC BAPHAHTHI OTBETA. ro tuna | Bpems - 1 6am, METOJ10JI0
YK-1.4 | 3. BeiOpatb Hau0bosee BEPHbII OTBET. c BBITIOJIHE HEBEPHBIN OTBET | TUS
YK-1.5 | 4. 3ancats TOIBKO HOMEP BEIOPaHHOTO BapHaHTa OTBETA. BbIOOpO | Hus:1-3 — 0 b6ayioB HayKH,

Kak connanbnblii HHCTHTYT Hayka B XIX-XX BB. npoliia ciexymoiue M1 MUH 1 cemectp

CTaIuM Pa3BUTHI: BEPHOTO

1) manas, rinobanbHasi, GoNbIIIas; OTBETA

2) xiaccuuecKast; HeK1accuueckasi, HOCTHEKJIacCHIecKast u3

3) rnobanbHast, 0oJIbINAs, Maias; peIo

4) nokyaccuueckas, KJIacCHIecKasi, HeKJIacCHYeCKas KEHHBIX
VYK-1.1 | 1. BHUMaTenbsHO NpOYUTATh TEKCT 3aJaHHS U IOHATH, YTO 3ananue | bazoBeli Bepusiii otBeT - | ®uitocod
YK-1.2 | B kKauecTBe OTBETA OKUIAETCS OJUH U3 TPEATIOKEHHBIX BAPUAHTOB. 3aKPBITO 1 6am, us 1
YK-1.3 | 2. BHuMaTensHO IPOYUTATh MPEUIOKEHHBIC BAPHAHTHI OTBETA. ro tuna | Bpewms HEBEPHBII OTBET | METOI0JIO
YK-1.4 | 3. BeiOpats Hanbosee BEpHBIA OTBET. c BBITIOJIHE — 0 6amioB rus
VYK-1.5 | 4. 3anucaTb TOIBKO HOMEP BHIOPAaHHOTO BapHaHTa OTBETA. BbIOOpO | HuA:1-5 HayKH,

Mo:kHO BBIIeJINTH IB€ OCHOBHBIE c(lepbl HAYYHBIX HCCIET0BAHNI, C M1 MUH 1 cemectp

Pa3BUTH KOTOPbIX HAYMHAETCS KPU3HC KJIACCHYECKOT0 BEPHOTO

€CTeCTBO3HAHMSL. .. oTBETa

1) uccnenoBanusi B 00JIACTH TEHETHKH U (POPMUPOBAHNE HAYYHBIX OCHOB u3

MICHUX0aHAITN3a. IPEeIo

2) uccienoBaHus B 00IaCTH 3JIEKTPUIECKOTO M MAarHUTHOTO TIOJICH U pa3BUTHE | KEHHBIX

SBOJIOLMOHHBIX UACH.
3) uccienoBaHus SBICHUS CBEPXITPOBOIMMOCTH 1 (hopMHUpOBaHUE (HU3NIECKOM
KHHETHKH.




4) pa3BUTHEC MAaTEMATHUYECKON JIOTUKU U TYMaHUTAPHBIX HAYK.

5) co3manue Teopuu HHPOPMAITUN U BOSHHKHOBEHHE KHOCPHETHKH.

6) ycriexu acTpopU3NKA U HCCIIeTOBaHMS B 00JIaCTH NCKYCCTBEHHOTO
WHTEIICKTA.

7) hbopMupoBaHue 00IIEH TEOPUN CUCTEM U BOSHUKHOBEHUE CUHEPTETHKU

10. | YK-1.1| 1. BuumareapHO IpOYMTaTh TEKCT 3aaHKS U IOHATh, YTO B KAYECTBE OTBETA 3amanue | basoseiii | A4; b3; | Bepuslit otBeT - | @umocod
YK-1.2 | oxuparotcs mapbl 3JI1€MEHTOB. 3aKpBITO B2;T'1 3 bamna, us u
YK-1.3 | 2. BauMaTensHO IpoYuTaTh 00a CUcKa: cUcoK | — GopMbl O3HAHMS; rotuna | Bpems HEBEPHBII OTBET | METO0JIO0
YK-1.4 | cnncok 2 — onpexneneHus popM MO3HAHSL. c BEITIOJTHE — 0 b6ayioB THUs
VYK-1.5 | 3. ConocTaBuTH 31€MEHTHI CITUCKA | ¢ 3eMeHTaMu criicka 2, chopMupoBaTh | BBIOOpPO | Hus:1-5 HayKH,

napsl DJIIEMEHTOB. M U3 MUH 1 cemectp
4. 3anucath HonapHo OYKBBI ¥ UG Pl BAPUAHTOB OTBETa (HampuMmep, 1A ninn | MHOXKeC
b4) TBa H
YcTraHoBUTE COOTBETCTBUE MEKAY (POPMAMH MO3HAHMS U HX YCTaHOB
onpeneJIeHUSIMM: JICHUEM
A. cyxaeHune COOTBET
b. noustue CTBUS
B. Boctpusitue
I'. omymenue

1. OTpaskeHue OTAETBHBIX CBOMNCTB MpEAMETa, SIBICHUS, Ipoliecca,
BO3HHKAIOIIEE B Pe3yJbTaTe UX HEMOCPEICTBEHHOTO BO3JICHCTBHSI HA OPTaHbl
YYBCTB.

2. UyBCTBEHHOE MTO3HAHUE OKPY’KAIOIIEr0 MUPA, HEIIOCPEICTBEHHO
BO3JICHCTBYIOIIETO Ha OPTaHbl YyBCTB.

3. MebIcib, yTBepsKAatolias 00IIre U CYIIECTBEHHbIE CBOHCTBAa 0OBEKTA.

4. ®opma MBILIICHUS, YTBEPKAAIOIIast WM OTpULAIOIIas YTo-1100 00
00BEKTe, OTpaXKaIOIIas CBS3M, CYLIECTBYIOLINE MEXAY MPeIMETaMU U
SIBJICHUSIMH JICHCTBUTEIHHOCTH, HJIM MEKY CBOHCTBAMU W MPU3HAKAMH

11. | YK-1.1 | 1. BHuMaTenbHO MPOYUTATh TEKCT 3aaHus U mpopamwxkupyite (123...) 3ananue | IloBermmen | 1A;2b;3 | Ilpu BepHOM Odunocod
VYK-1.2 | ssBeHHs IO CTETIEHH CIOKHOCTH. 3aKpBITO | HBIN I';4B otBere - 3 usiu
VK-1.3 | 2. 3anucarh OTBET, UCIIOJNB3Ys Cleaytomui Trm 3anucu: 1A,26,3B wiu ro THIIa Oasia, METOI0JI0
VK-1.4 | 1A;2Bb;3I';4B c 1 HeBepHEII rust
VK-1.5 | Kputepuii c;10:KHOCTH - MPHHALIEKHOCTH HX K COOTBETCTBYIOIIEl ¢opme | yctaHoB | Bpems otBeT — 1 Oamn, | Haykw,

ABHKEHHUs] MATEPUM: JICHWEM | BBITIOJIHE HEBEepHBIN OTBeT | 1 cemecTp
1 nocneno | HusA:3-5 — 0 GayutoB
2 BaTeNbH | MHH




3 OCTH
4
A) nedopmanus TeN B pe3yNbTaTe UX CTOJIKHOBEHUS;
B) 3amepzanue BoxbI;
B) HayuHas nesTenbHOCTS;
I') poxeHre >KMBOTO CyIIecTBa
12. | YK-1.1| 1. BaumarenpHO IPOYHATATh TEKCT 3aJaHUsI ¥ IOHATH, YTO 3ananue | IloBeimien | 4 [Tpu BepHOM ®dunocod
YK-1.2 | B kauecTBe OTBETa 0’KUAAETCS TOIBKO OJUH W3 TPEATI0KEHHBIX BAPHAHTOB. 3aKpBITO | HBIN otBere - 3 us 1
YK-1.3 | 2. BHuMaTensHO MPOYHUTATh MPEJIOKEHHBIC BAPHAHTHI OTBETA. ro TUIa Oana, METOA0JIO0
YK-1.4 | 3. BeiOpats Haubosee BEpHBII OTBET. c 1 HeBepHBIi THUs
YK-1.5 | 4. 3anncats TOIBKO HOMEP BHIOPaHHOTO BapHaHTa OTBETA. BbIOOpO | Bpems otBeT — | Oamn, | Haykw,
Coraacuo II. ®eiiepabenay, pocT HAYYHOrO 3HAHUS MPOUCXOAMT B | M 1 BBITIOJTHE HEBEepHBIN OTBeT | 1 cemecTp
npouecce. BepHOro | HuA:3-5 — 0 b6ayioB
1) cermenranun oTBETa | MHH
2) ceKyIsipH3alum u3
3) mapTunMnanuu peIo
4) nponudeparuu JKEHHBIX
13. VK-1.1| 1. BuuMatenbHO IpOYHUTATh TEKCT 3aIaHUS U TTOHSTH, UYTO 3amanue | [loBwmmen | 1B;2A;3 | IIpu BepHOM duocod
VYK-1.2 | B kauecTBe OTBETa OXKHUIAIOTCS TApPhl JIEMEHTOB, 3aKpBITO | HBIN b orBeTe 2 Oaiia. | UL U
VYK-1.3 | 2. BaumarensHO NpoynTaTh 00a CIMcCKa. ro TUIa 1 BepHBIl OTBET | METOMI0JIO
YK-1.4 | 3. ComocTaBuTh 3JIEMEHTHI CIIHCKa | C AIeMeHTaMu criicka 2, chopMUPOBaTh c - 1 Gau, rust
VYK-1.5 | mapsl 211€MEHTOB. ycTaHoB | Bpewms HEBEPHBIN OTBET | HAyKH,
4. 3anucatb nonapHo IUGPHI 1 OYKBBI BAPHAHTOB OTBETA (Hanpumep, 1A nin | JIeHHeM | BBIIOJIHE — 0 b6ayioB 1 cemectp
2b) coorBeT | HHA:3-5
YcTraHoBHTE COOTBETCTBHE MEKAY YPOBHSIMH HAYYHOIO MO3HAHUS W MX | CTBUS MUH
bysxkuusmu:

1 Ha sToM ypoBHE M0o3HaHMsI 0OBEKT UCCIEAYETCS CO CTOPOHBI €r0
CYIITHOCTHBIX CBSI3CI>II, YacCTO CKPBITEIX OT HEMMOCPEACTBEHHOT'O BOCHpI/IﬂTI/ISI;
2 DTOT ypOBEHb B HAYYHOM ITO3HAHUH BBHITIOIHACT QYHKIIMIO OCHOBAHHUS
HAYYHBIX HCCJICIOBAHMIA U TPEJCTABISET TY YACTh «TEPPUTOPUNY) KOHKPETHO-
HAy4YHOTO 3HAHWS, Ha KOTOPOH BO3MOKEH HanOojee KOHCTPYKTHBHBIN €ro
coro3 ¢ puocodpueit
3 ITIpeamerom mccie0BaHKS HA 3TOM YPOBHE SIBIISTFOTCS CBOWMCTBA, CBSI3H,
OTHOIIICHUS 00BEKTA, KOTOPBIE JTOCTYITHBI YYBCTBEHHOMY BOCIPHUSTHIO

A. MeraTeopeTuiecKkuii ypoBeHb

b. DMnmpuyaecknii ypoBEeHb




B. Teopetnueckuil ypoBeHb

14, | YVK-1.1 | 1. BaumaTenpbHO MPOYNTATh TEKCT 3aJaHUs U IIOHATh, YTO 3amanue | Iloemmen | 1A;26;3 | Ilpu BepHOM dunocod
VK-1.2 | B KauecTBe OTBETA OXKUIAIOTCS aphl 3JIEMEHTOB. KOMOWH | HBIH B oTBeTE - 3 usi U
YK-1.3 | 2. BuuMatensHO NIpoYnTaTh 00a CIIHCKa. MpOBaHH Oaa, METOJ10JI0
YK-1.4 | 3. ComocTaBUTh 3JIEMEHTHI CIMCKa | C AIeMeHTaMu crucka 2, chopMUpOBaTh oro 1 HeBepHBII rus
VYK-1.5 | mapsI 2;1eMEHTOB. THIIA C Bpems oTBeT — 1 Oamn, | Haykw,

4. 3anmcathb normapHo OYKBHI U TUGPHI BApUaHTOB OTBeTa (Hampumep, 1A win | BEIOOpO | BBITOITHE HeBepHBIH oTBeT | 1 cemectp
4B) M U3 Hus:3-5 — 0 b6ayioB
YcraHoOBHTE COOTBETCTBHE MEXKAY NOHATUSIMM M MX 3HAYEHHEM: MHOXEC | MUH
1 yueHue o MeToax MO3HABATEILHON ACATEIBHOCTH; TBa U
2 myTh UccieaoBanus, Bexyniero k ucruue (Ilnaton) YCTaHOB
3 cnenuanbHO pa3paboTaHHAs AJISl TAHHOTO CITydasi CHCTEMa METOJIOB JICHHEM
A. MeToauka COOTBET
b. meTomonorusa CTBUS
B. meron
I'. mogxon

15. | YK-1.1 | 1. BHuMarenbsHO NpOYUTATH TEKCT 3aJaHUS U IIOHATH, YTO 3ananue | Iloseimen | 1B;2A;3 | IIpu BepHOM Dunocod
VYK-1.2 | B kauecTBe OTBETa OXKHUIAIOTCS TApPhl JIEMEHTOB, KOMOUWH | HBIH I;4B5;5T" | otBete - 3 Ui u
VK-1.3 | 2. BHuMaTenbHO MPOYUTaTh 00a CIMCKA: CITUCOK | — OmpeiesicHUe MOHSTHUS; HpPOBaHH oaJuia, METOJ10J10
YK-1.4 | cniucok 2 — NoOHATHE. oro 1 HeBepHbIT rust
YK-1.5 | 3. ComocTaBuTh 3JIeMEHTHI CIIMCKa | ¢ AeMeHTamMu crucka 2, chopMUpoBaTh | TUIMA C Bpewms oTBeT — 1 Oamn, | Haykw,

Mapbl 3JIEMEHTOB. BBIOOPO | BBITIOJTHE HeBepHBI oTBeT | 1 cemectp
4. 3anucatb nonapHoO OYKBbI M LUGPHI (B 3aBUCUMOCTH OT 3aJjaHHs1) BADHAHTOB | M U3 HUs:3-5 — 0 b6ayioB
otBeta (Hanpumep, 1A unu 4b) MHOXEC | MUH
YcTraHOBUTE COOTBETCTBHE M€Ky MOHATHSIMHM M UX OTpe/ieJIeHUsIMA TBa U
1 VYwmo3akmoyeHue oT 0OLIero K YaCTHOMY YCTaHOB
2 PacuneHeHue NpeIMETOB Ha COCTABIISIOMINE UX IEMEHTHI JICHHEM
3 MpeICcIeHHOe KOHCTPYHPOBAHUE MTOHSATHS O TAKUX 00BEKTaX, COOTBET
KOTOpBIE BpOZie OBl HE CYIIECTBYIOT, HO UMEIOT POOOPa3bI CTBUS

4 OObenuHEHHE MPEIMETOB B €AMHOE 1110
5 VYMo3akiroueHHe OT YaCTHOTO K O0IIEMY YTBEPIKICHHIO
6 BrIBOJ, B Tpoliecce KOTOPOTO HA OCHOBAHUU CXOJICTBA SIBIICHHN
3aKJII0YAI0T O CXOJCTBE MPUYNH.
A. ananmu3
b. cunTes
B. nenyknus




I'. uaayknus
J. maeanmzarys

16. | YK-1.1| 1. BuumarenpHO IPOYMTATh TEKCT 3aJaHHUS M IOHATh, YTO B KadecTBe oTBera | 3amanue | [loBbimen | 14 2 6amna. dunocod
YK-1.2 | oxxupmaercs HECKONBKO U3 MPEAIOKEHHBIX BAPHAHTOB. KOMOWH | HBII TONBKO | | BepHBIA OTBET | HA U
YK-1.3 | 2. BHuMatensHO IpOYNTaTh PEJIOKEHHbIC BAPUAHTHI OTBETA. MpOBaHH 3TH - 1 6am, METOJ10JI0
VK-1.4 | 3. BeiOpath HeCKOIBKO BEPHBIX BAPHAHTOB OTBETOB. oro 3HAHWS | HEBEPHBIA OTBET | THA
YK-1.5 | 4. 3anmucaTh mociea0BaTenbHO HOMEPa BEIOPaHHBIX BapHAHTOB 0€3 MPOOENIOB U | THTIA C Bpewms u3 — 0 b6ayioB HayKH,

3HaKOB MIPETIMHAHUSL. BBIOOPO | BBIMIOJIHE | MEpEYHC 1 cemectp
5. 3anmcaTh OTBET, HCIOJB3YS YETKHE KOMIIAKTHBIE ()OPMYIUPOBKH. M Hust:3-5 JICHHOTO
IIpouuraiite TeKCcT, BbIOEPUTE NPABHIbHBIE OTBETHI M 3alMIINTE HECKOJIb | MUH MOTYT
apryMeHTbl, 000CHOBBIBAIOII[HE BHIOOP OTBETOB. KHX OBITD
HccnenoBarens nUIIeT paboOTy O 3HAHUSX, TIOTYYCHHBIX TPEUMYILECTBEHHO BapHaHT MOJTyYeH
IMIUpUIECKUM yTeM. Kakue npumepsl, WUTIOCTPUPYIOIUE JaHHBIA BU OB Bl IIyTEM
3HAaHUH, OH MOXET PACCMOTPETh B CBOCH padbote? OTBETA OIbITA U
1) moyueHue cBelieHu 00 YpOBHE 3aTrps3HEHNUS BO3/yXa; u3 H3MepeH
2) cozgaHue TEOPUH OTHOCUTEILHOCTH; peIo ust
3) cozganue Teopuu bonbioro B3pbIBa; JKEHHBIX
4) moyrydyeHue TaHHBIX O TEMIIEpaTypax IJIaBICHUS METAJUIOB u

pas3BepH

YTBIM

000CHOB

aHUEM

BEIOOpA

17. VYK-1.1 | 1. BuuMaTenbHO NPOYHUTATh TEKCT 33AaHUS M OHATH CYTh BOIIPOCA. 3ananue | Beicoknit | [IBuxen | Ilpu BepHOM dunocod
VK-1.2 | 2. Ilpoaymath JOTHKY W HOJIHOTY OTBETA. OTKPBITO He u oTBeTe - 3 usi U
VYK-1.3 | 3. 3anucaTb OTBET, UCHOIB3YS YETKHE KOMIIAKTHBIE (POPMYITHUPOBKH. rotuna | Bpems MOKOH - | Oanna, METOA0JIO0
VK-1.4 | IlpounTaiiTe TeKCT U JaiiTe 000CHOBAHHBII OTBET: c BBITNIOJHE | IPOTHBO | 1 HEBEPHBII rus
VK-1.5 | ®@. Durensc, kpuTukys E. JltopuHTa 32 OTPHIB ITOKOS OT JBMIKEHUS, TTUCAIT: kpatkuM | HU:5-10 | monokH | otBer — 1 Oayu1, | Haykw,

«KoneuHo, u1st Hatero MeTa(u3uKa TBEPABIM OPEIIKOM U TOPHKOW MHITIOJIEH | OTBETOM | MUH OCTH. HeBepHBIN oTBeT | 1 cemectp
ABJISIETCS TOT (DaKT, YTO IBMXKEHHUE JOJKHO HAXOAUTH CBOIO MEPY B CBOEH Hnst — 0 6anos
MIPOTHBOIIOIOKHOCTH, B TIOKOE. Benb 3T0 — Bonmroee mpoTUBOpEUne, 1Mo JTNAJIEKT

MHEHUIO TocroiuHa J[fopunra, ectb 6eccMmbiciuiiay. ©. JHTeNbC MPOJI0IIKALT: WYECKOT

«171s1 IManekTH4ecKoro MOHUMAaHUS 3Ta BO3MOKHOCTD BBIPa3UTh ABIKCHHE B 0

€ro IPOTUBOIOJIOKHOCTH, B IIOKOE, HE MPEACTABISET PEIIUTENLHO HUKAKOTO MOHUMa

sarpyaaerus». (Coud., 1. 20, C. 62). HUS BCA

Caenyer Ji 0TCIO/1a, UTO OKOM BCeOOL, YTO OH, KAK M IBHKEHHE 9Ta




ABJIAETCA A0COMIOTHBIM U OTHOCUTEJILHBLIM?
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18.

YVK-1.1
YK-1.2

1. BunMaTenbHO MPOYUTATh IPUBEIEHHBIA TEKCT, B KOTOPOM MPOIYIIEH Pl
cioB. [ToHATh CyTh 3a1aHuUsL.

3amanue
3aKpBITO

Bricoknii

1T°;2B;3
J;4A55

ITpu BepHOM
OTBETE - 3

dunocod
usi v




YK-1.3 | 2. Onpenenuts aBTOPOB MPUBEJCHHBIX IUTAT. rotuna | Bpems b Oaa, METOJI0JI0
YK-1.4 | 3. 3anucath nonapHo OYKBbI U IUGPHI (B 3aBUCHMOCTH OT 33J]aHHs1) BADHAHTOB | C BEITIOJTHE 1 HeBepHEIit Tus
VK-1.5 | orBera (Hampumep, 1A niu 3b) BbIOOpO | Hus:5-10 otBeT — | Oamn, | Haykw,
IIpouuTaiiTe TEKCT U ONpeAeTUTE ABTOPA HUTATHI: M MUH HEeBEepHBIN OTBeT | 1 cemecTp
1. bepnsies BEPHBIX — 0 6annos
2.T'006¢ OTBETOB
3. ConoBbeB u3
4. Kougymmii MpeIo
5. Pycco JKEHHBIX
A. Ecnu yTpoM no3Haenis NpaBUIbHBIN YTk, BEYEPOM MOKHO YMEPETb.
b. IlepBblii, KTO OrOpPOAMI KJIOYOK 3EMIIM, OCMENMIICS CKA3aTh: «3Ta 3€MJIS
NPUHAUIEKUT MHE», U HAIIEN JI0eH, KOTOpble ObUTH HACTOJIBKO
MPOCTOLYIIHBI, YTOOBI TOBEPUTH 3TOMY, ObUT HCTUHHBIM OCHOBATEJIEM
rpaxxaanckoro obmectBa. CKOJIBKO MPECTYIUICHHH, CKOJIBKO BOIH, CKOJIBKO
Oe/ICTBHI 1 y>KACOB OTBPATHJI ObI OT YEIIOBEYECKOTO POJIa TOT, KTO, BEIPBaB
CTOJIOBI MJTH, 3aCBINIAB PBBI, CIYKHUBIIUE IPAaHULIAMH, BOCKIMKHYJI ObI,
oOpainascsk k JojsaM: «beperurecs citymath 3Toro ooMasiika! Bel moru0iim,
ecnu 3a0yJieTe, 4To IO IPUHAJIEKUT BCeM, a 3eMiisi — HuKoMy!» C camoro
CBOETr'0 BO3HUKHOBEHHUS], COOCTBEHHOCTbH CTajla OpyIUEM U CPEIICTBOM
YrHETEHUs! TOINAaBIIUX MO BIacTh COOCTBEHHUKOB MaccC.
B. SI3bIk, uTO MayTHHA — C1a0ble U TIECIABHBIC YMBI IICTUISIOTCS 3a CJIOBA U
3aIlyTHIBAIOTCS B HUX, & CWJIBHBIE CKBO3b HUX MPOPBIBAIOTCA.
I'. 51 moHsT KOMMYHHU3M KaK HallOMUHAHWE O HEUCTIOJIHEHHOM XPUCTHAHCKOM
nonre. IMeHHO XpUcTHaHE JOJDKHBI ObLITH OCYIIECTBUTH MPABly KOMMYHH3MA,
W TOTJIa HE BOCTOPKECTBOBAJIA OBl JI0XKb KOMMYHH3MA.
J. YenoBeuecTBO, JOIKHO HE TOJIBKO IPUHUMATH 0JIaroaTh U UCTUHY,
JaHHYIO BO XPHCTE, HO U OCYIIECTBIATH 3Ty O1aroJath U HCTUHY B CBOGH
COOCTBEHHOMW M HCTOPUYECKOM KH3HH.

19. VYK-1.1 | 1. BuuMaTenbHO MPOYUTATh TEKCT 33/IaHUS U TIOHSTh, YTO B KAYECTBE OTBETA 3aganue | Boicokuit | Mup 5 6ayoB npu dunocod
VYK-1.2 | oxunaercsi IMCbMEHHBIN OTBET. OTKPBITO MO3HaBa | MPABMJIHOM us 1
YK-1.3 | 2. [Ipoxymarts 3a1aHue W TPEIIOKUTH CBOM BAPUAHTHI €r0 PEIICHHS. ro tuna | Bpewms €M, HO OTBETE; METOI0JI0
YK-1.4 | 3. 3anucath OTBETHl MAKCUMAIILHO KPATKO. c BBIIIOJIHE | 1O HEBEPHBIN OTBET | TUs
VK-1.5 | IlpenoxaBaTeib, YHTABIINIA JIEKIHIO 0 IO3HABAEMOCTH MUPA, MOTYIUT pewenn | HuA:5-10 | xoHUIA — 0 6annos. HayKH,

3aMHCKY, COAePKALLYI0 TaKoii Bonpoc: «Mup 6eckoHe4eH,  Mbl HUKOTAA | €M MUH MO3HATh 1 cemectp
He CMOkeM IO3HATh ero 10 KoHua. Pazse orciofa He cieayer, 4T0 MHP IIOCTaBI €ro MbI
Hemo3HaBaeM?» A Kak qymaere Boi? EHHOM HE




Hanumwure oTBeT Ha Bompoc.

3aJadu

MOXEM

20.

YK-1.1
YK-1.2
VK-1.3
YK-1.4
YK-1.5

4. BHUMaTeNnbpHO IIPOYUTATh TCKCT 3aaHUs U IIOHATH, YTO B KAYCCTBE OTBETA
0KHTACTCS MUCHbMEHHBIN OTBET.

5. HpOI[yMaTI) 3aaHuC U MPCAJIOXKUTHL CBOU BAPHUAHTLI €0 pCUICHUA.

6. 3amucaTh OTBETHI MAKCUMAIILHO KpaTKo.

Kem BBIIBUHYTA KOHIENMUUA «YyYC€HOI0 HESHAHUNA» U B U€M €€ CyT]:?

Hanumure otBeT Ha BoIpoc.
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2 Oama 3a
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aBTOPA;
HEBEPHBII OTBET
— 0 baioB.

dunocod
usu
METO/I0JI0
rus
HayKH,

1 cemectp




HHUEC B

EJIOM.

21. | VK-2.1| 1. I1oaroTOBUTH M 3aLUTUTH dCCE 10 TeMe «IHHOBaNMu U 3amganue | ba3ossrit 4-5 6annos, Pa3pab. n
YK-.2.2| yunoBaumonHslii mporiecc. MHHOBALIMOHHAS CTPATEr s OTKPBITO CCJIM paCKpeITO | peau3all.
YK-2.3 | 2 JTate onpenenenne HHHOBAIMIA, MATEPHATBHO-TEXHIYECKUX, POAYKTOBBIX i | IO THIIA 81-100% Temsl; | MHHOBAL.
YK-2.4 MPOLECCHBIX THHOBALIM. 2,5-4 Ganna, IIpoekros,
YK-2.5 | 3. [Tepeuncinth msTh THIHYHBIX HHHOBALHOHHBIX H3MCHEHHI B ©CJIH PACKpPBITO | 2 CeMeCTp

TIPOHM3BOICTBEHHOM cepe. 61-80% Tembl;

4. Packpeits cogeprxkanue ctagun HUOKP naHOBanmonHoro mnporecca. 1,0-2,49 Gana,
€CITU PaCKPBITO
40-60% TeMmbI;
Memnee 1 6amna,
€CITU PaCKPBITO
menee 40%
TEMBI

22. | YK-2.1| 1. [lepeuncnute OCHOBHBIE CBOMCTBA HHHOBAIIHH. 3ananue | basosbiit Pazpab. u
VK-.2.2| 2. JlaiiTe onpeneneHne U NEPEUUCIUTE CTAAUN KU3HEHHOTO [IUKIIA OTKPBITO peasail.
YK-2.3 | ygnopanuu. ro TUIa WHHOBAII.
YK-241 3 Taiite onpe/ienenne 1 MepeunCINTE CTAAMN KU3HEHHOTO LKA IIpoexTtos,
YK-2.5 MPOIYKTA. 2 cemecTp

4. JlaiiTe onpeneaeHre U NEPEeUnCInTe CTaANM )KM3HEHHOTO [IUKJIIa
TEXHOJIOTHH.
5. Hapucyiite u onumunTe cXeMy HHHOBAIIMOHHOTO OU3HEC-TIpolecca.

23. | YK-2.1 | KoHTpOoibHBIE BOIPOCHL: 3ananue | bazoBelii 4-5 6amos, Pazpab. u
VK-.2.2| 1. JlaiiTe onpezeneHre HHHOBAIIMOHHOM CTpaTeru. OTKPBITO €CJIM PAaCKpBITO | peaju3all.
YK-2.3 | 2. Kakue 3aauu TOJDKHBI PelIaThCs MpH pa3paboTke cTparerun’? ro THIa 81-100% Tembl; | MHHOBAIL.
YK-2.4 | 3. Kakue akTopsl yIUTHIBAIOTCS MPH BEIOOPE CTpaTErvu? 2,5-4 6amnna, [IpoekTos,
YK-2.5 | 4. [lepeuncnure OCHOBHBIC THITHI HHHOBAIIMOHHBIX CTPATETHI. €CJIM PaCKpBITO | 2 ceMecTp

5. B 4em cocTouT conepkaHue IepBOTo JTara pa3padoTKH CTpaTerun’?
6. B vem cymuocts STEP-ananmmza?

7. B uem cymnocts SWOT-ananu3za?

8. B uem cyurHocTs MeToaa «istu cui Iloptepan?

61-80% TeMsr;
1,0-2,49 6ama,
€CITH PaCKPBITO
40-60% TeMsr;
Menee 1 Oanna,
€CITH PacKpPBITO
meHee 40%
TEMBI




24. | YK-2.1 | 1. [loscHute MeTOx BBIOOPA CTPATEruH IO PHIHOYHOH MMO3UILIKH. 3ananue | bazoBslii Pazpab. u
YK-.2.2| 2. OnuminTte TAIAYHYIO CTPATETHI0 GUPM «KOMMYTaHTOBY. OTKPBITO peanm3air.
YK-2.3 | 3. Chopmynupyiite OCHOBHbIC TPEOOBAHHUS K YACTHBIM IICIISIM. TO THITa HWHHOBAII.
YK-2.4 | 4. Onumute OCHOBHBIE STAIlbl pa3paboTKH U peau3alli CTpaTeruu. [IpoexTos,
YK-2.5 | 5. Ilepeuncnute OCHOBHBIC 3JIEMEHTHl HHHOBALIMOHHOTO MMOTEHIMANIA. 2 cemecTp

25. | YK-2.1 | KoHTpOIBHBIE BOTIPOCHI: 3ananue | bazoBsrii 4-5 6annos, Pazpab. n
VYK-.2.2| 1.[aiite onpeneneHre NHHOBAIMOHHOTO ITPOCKTa OTKPBITO €CIIM PACKPBITO | peanu3ail.
VYK-2.3 | 2. Ilepeuucnute U NOSICHUTE OCHOBHBIE CTaJU1 HHHOBALIMOHHOTO MIPOEKTA. To TUna 81-100% Tembl; | UHHOBAL.
YK-2.4 | 3. Urto Takoe OM3HEC-TIJIaH MpoeKTa’? 2,5-4 6anna, [Ipoekros,
YK-2.5 | 4. KakoBo Ha3HaueHHE OM3HEC-TIIaHa? €CJIX PaCKpBITO | 2 ceMecTp

5. IlepeuncnuTe OCHOBHBIC pa3eibl OM3HEC-TUIaHa? 61-80% TeMsI;
1,0-2,49 6ama,
€CITH PaCcKpBITO
40-60% TeMmuI;
Meunee 1 Oamna,
€CIIM PAaCKPBITO
menee 40%
TEMBI

26. | YK-2.1 | 1. Onucath adroput™ oueHKH 3 GEeKTUBHOCTH HMHHOBALMH. 3ananue | IloblmeH 4-5 6amos, Pazpab. n
YK-.2.2| 2. OxapakTepn3oBaTh JUCKOHTHPOBAHUE TOXOJO0B M PACXOIOB. OTKPBITO | HBIH €CJIM PACKpBITO | peayu3all.
YK-2.3 | 3. PackpbITh CyTh METO/Ia CPETHEB3BEIIEHHONH CTOMMOCTH KaruTana. ro THMa 81-100% Tembl; | UHHOBAIL.
VYK-2.4 | 4. IlosicHuTh, KaKHe NOKa3aTely UCIOb3YIOTCS Ul OLEHKH 3((GEKTUBHOCTH 2,5-4 6anna, [IpoekTos,
YK-2.5 | mpoekToB €CJIM PaCKpBITO | 2 ceMecTp

5. PackpbITh CMBICIT U 3a1ICaTh (JOPMYJIBI I pPacyeTa YMCTOM TeKyIeh 61-80% Temsr;

CTOMMOCTH, HHJEKCa U BHYTPEHHEH HOPMBI pEHTa0ETbHOCTH POEKTA. 1,0-2,49 Ganna,

6. ITosICHUTh 5KOHOMHYECKHIA CMBICIT TIOKA3aTeNIsl «CPOK OKYaeMOCTH €CIIM PaCKPBITO

MPOEKTay. 40-60% Tembl;
Menee 1 Oanna,
€CITM PaCKPBITO
menee 40%
TEMBI

27. | YK-2.1 | 1. [lepeuncnuTh 3aJa4u 1 NOSCHUTH COAEPKAHHUE aHAJIM3a YyBCTBUTENLHOCTH | 3azanue | [loBbimeH 4-5 6amnos, Pazpab. u
VYK-.2.2| cipoca OTKPBITO | HBIN €CIT PacKpBITO | peaju3all.
YK-2.3 | 2. Onucath n3MEHEHNE MAPKETUHTOBOM CTPaTeTruy B 3aBUCMOCTH OT CTQJIMM | TO THIIA 81-100% Tembl; | MHHOBAI.
VK-2.4 | ’KM3HEHHOTO IHMKJIA IPOIYKTa. 2,5-4 6ana, [IpoekToB,




YK-2.5 | 3. Vkazatb paxTopbl, Onpeaesomye BHI0Op 1eHbl Ha HOBBIH TOBap. €CITH PacKpeITO | 2 cemecTp
4. OmmcaTh OCHOBHBIE KaHAJIBI TPOABIKEHUS TOBAPOB. 61-80% Temsr;
5. Urto Takoe ceTMEHTHPOBAHNE PHIHKA? 1,0-2,49 6amia,
6. B uem cocrost 3a1a4n “noprdensHoro” ananuza’? €CJIM PACKPBITO
40-60% TeMmbr;
Menee 1 Oanna,
€CITH PaCcKPBITO
menee 40%
TEMBI
28. | YK-2.1| 1. KakoBbI OCHOBHBIE 33JJa4l CTPATETHIECKOTO MapKeTHHTa? 3ananue | [loBbimen 4-5 6annos, Pazpab. n
VYK-.2.2| 2. IlepeuyncauTe KOMIIOHEHThI CTATETHYECKOI'0 MAPKETHHTA. OTKPBITO | HBIH €CJIM PaCKpBITO | peau3all.
YK-2.3 | 3. VkaxkuTte $pakTopbl, ONpeaesore BHIOOp [IeHbI HAa HOBBIN TOBAp. rO THIA 81-100% TeMbI; | MHHOBAIL.
YK-2.4 | 4. Uto Takoe onepaTUBHBI HHHOBAIMOHHBI MAPKETHHT ? 2,5-4 6anna, [Ipoekros,
VYK-2.5 | 5. Ilepeuncnute MHCTPYMEHTHI TIPOJIBHKEHHS TIO0 KaHATY PEKIIaMbl €CJIM PaCKpBITO | 2 ceMecTp
6. B uem cocTosT 331241 1 KAKOBBI MHCTPYMEHTHI CTUMYJIHPOBaHUS cObITa? 61-80% Temsr;
1,0-2,49 6ama,
€CITH PacKphITO
40-60% TeMmbI;
Meunee 1 Oamia,
€CITH PacKPBITO
menee 40%
TEMBI
29. VYK-2.1| 1. Ilepeuncnute 1 NOSCHUTE OCHOBHEIE CITOCOOBI KoMMepIuanu3anuu MC, a 3aganne | Breicokui 4-5 6amnos, Pazpab. n
VYK-.2.2| Takxe nepeyrcianTe OCHOBHbIE CyOBEeKTHI pu KomMmepuuanuzanuu UC B OTKPBITO €CII PacKpBITO | peaju3all.
VYK-2.3 | nporiecce HHHOBAIIMOHHOM IESTEILHOCTH. ro THIIa 81-100% TeMbI; | MHHOBAIL.
YK-2.4 | 3. JlaiiTe onpeneneHue TuIieH3Napa. 2,5-4 6anna, IIpoexTos,
VYK-2.5 | 4. IlosicHuTe, 4TO TaKoe JIM3UHT ¥ B YeM OCOOCHHOCTH €TI0 IPUMEHEHHS. €CITH PacKpeITO | 2 cemecTp
5. PackpoliTe CyIIHOCTh U BBITO/IbI (DPAHILIN3HHTA., 61-80% Temsr;
6. [TosicauTe PUHIUITEI OyXTantepckoro yueta oobekros UC. 1,0-2,49 6amna,
7. YKa)xuTe OCHOBHBIE IPOOJIEMBI, CBSI3aHHBIE C KOMMEPUYECKUM €CITM PaCKPBITO
HCIIOJb30BaHneM 00bekToB MC. 40-60% TeMmsr;
8. Ilepeuncnute OCHOBHBIE BUIBI CTOMMOCTH 006heKkTOB MC. Memnee 1 Oanna,
€CITH PaCcKpBITO
MeHee 40%
TEMBI
30. | YK-2.1 | KontpoasHas padota Nel. «MeHeHKMEHT pucka. MeTo bl OLICHKH PUCKay: 3ananue | Beicokuit 4-5 0aos, Pa3pab. u




YK-.2.2

CoctaBuTh TaONHIy COOTHOMICHUH MEXKIY pPa3TUYHBIMH METOJAMH OLIEHKH | OTKPBITO €CITH PacKpbITO | peaju3all.
VYK-2.3 | pucka W CyIIeCTBeHHBIMUA (DaKTOpaMH pPHCKa B KOHKPETHOW CHUTYallMd U | rO THIA 81-100% Tembl; | MHHOBAI.
VYK-2.4 | npuBecTr IpUMepHI BBIOOPa METOJIa OIICHKH PUCKA JIISI KOHKPETHOMN CUTYaIIHH. 2,5-4 6ana, IIpoexTos,
YK-2.5 €CJIM PaCKpBITO | 2 ceMecTp
61-80% TeMsr;
1,0-2,49 6ama,
€CITH PaCcKPBITO
40-60% TeMmbI;
Meunee 1 Oamna,
€CII PaCKPBITO
menee 40%
TEMBI
31. | YK-3.1 | 1. [losicauTe MeTOx BEIOOpA CTPATETUH IO PHIHOYHOHN ITO3UIINH. 3ananue | bazoBsrii Pazpab. n
YK-3.2 | 2. Onumute THOAYHYIO CTPATEruio GUPM «KOMMYTAHTOBY. OTKPBITO peanusarl.
YK-3.3 | 3. Chopmynupyiite OCHOBHbIE TpeOOBaHHS K YaCTHBIM IIEJISIM. TO THIIA WHHOBAII.
YK-3.4 | 4. OnumurTe OCHOBHBIE 3TaIlbl pa3pabOTKH U peaau3alyy CTpaTeruu. IIpoexTos,
YK-3.5 | 5. llepeuniciuTe OCHOBHBIE JIEMEHTHI MHHOBAIIMOHHOTO ITOTSHIIAANIA. 2 cemecTp
32. | YK-3.1 | KoHnTponbHbBIE BOIPOCHI: 3ananue | bazoBbrit 4-5 G6amos, Pazpab. u
YK-3.2 | 1.laiiTe onpenesieHNe MHHOBAIMOHHOTO MPOEKTa OTKPBITO €CIIM PaCKpPBITO | peanu3ail.
YK-3.3 | 2. [lepeuncnute U MOSICHUTE OCHOBHBIEC CTaJUH HHHOBAIIMOHHOTO MIPOEKTA. ro THMa 81-100% Tembl; | WHHOBAIL.
VYK-3.4 | 3. Uto Takoe Ou3HeC-IIJIaH IPOeKTa’? 2,5-4 6anna, [IpoekTos,
YK-3.5 | 4. KakoBo Ha3HayeHue OM3HEC-TIaHa? €CJIM PAaCKpBITO | 2 ceMecTp
5. llepeuricnuTe OCHOBHBIC pa3/ieibl OM3Hec-TuIaHa? 61-80% Temsr;
1,0-2,49 6ama,
€CITM PaCKPBITO
40-60% Tembr;
Menee 1 Oanna,
€CITH PaCKPBITO
MmeHee 40%
TEMBI
33. | YVK-3.1 | KoHTponbHbIE BONPOCHL: 3ananue | bazoBsrii Pazpab. u
YK-3.2 | 1. Uro He06X0IMMO BKIIIOUUTD B pazzesn OuzHec-TuiaHa «XapakTepuCTHKa OTKPBITO peanu3ail.
VYK-3.3 | ToBapos (yciyr)»? ro TMna HMHHOBAII.
VK-3.4 | 2. Yto nomkeH coaepkarh pas3zei OusHec-miaHa «PhIHKH cObITa TOBapOB IIpoexTos,
VK-3.5 | (ycnyr)»? 2 ceMecTp




3. Kakue neiicTBus 1o peaan3aluy MpoeKTa HE0OXO0IUMO OTPa3UTh B pasielie
omsHec-TuTaHa «ltan MapkeTHHTa»?

4. Yo moimKeH comepikath pasen OnzHec-miana «llman nmponsBoacTBay?

5. UTo IOIKHBI COAEPIKaTh pa3aeibl Ou3Hec-TaHa «OpraHu3anuoHHBIN
wian» 1 «fOpuandeckoe obecrieueHre MpoeKTay?

6. B yeM cocTonuT Ha3HAUCHUE U COAEpKaHNe pas3zeiia On3Hec-TuraHa « IKOHO-
MUYECKHI PUCK U CTPaxOBaHUE)?

7. YTo TOIKEH CollepiKaTh pasjel OnsHec-iana «ODUHAHCOBBIN ITIaH»?

34. | YK-3.1 | 1. O6ocHOBaTh (hWHAHCOBHIA TJTAH MHHOBAIIMOHHOTO TPOEKTA. 3ananue | bazoBsrii 4-5 6annos, Pazpab. n
YK-3.2 | 2. PackpbITh MEXaHU3MBI U 3TAIBl (DHHAHCUPOBAHHSI HHHOBAIIHOHHOTO OTKPBITO €CJIM PACKpBITO | peaju3all.
YK-3.3 | npoekra. rO THIA 81-100% TeMbI; | MHHOBAIL.
YK-3.4 | 3. U300pa3uTh 1 MOSICHUTh JUHAMUKY JIOXOJI0OB M PacX0I0B (MIOCTOSHHBIX, 2,5-4 6anna, [IpoekTos,
VYK-3.5 | nepeMeHHBIX, 00IINX) MPU peaTH3aii THHOBAITMOHHOTO MTPOEKTA. €CIIA PaCKpPBITO | 2 ceMecTp

4. latp onpezesicHne TOUYKH 0e3yOBITOYHOCTH, HAPUCOBATH Tpaduk ee 61-80% Temsr;

oTpeICICHMUSI. 1,0-2,49 6amna,

5. Oxapakrepu3oBaTh oTok HammuHocTH (Cash flow) €CJIM PACKPBITO
40-60% Tembl;
Menee 1 Oamna,
€CIIM PaCKPBITO
menee 40%
TEMBI

35. | YK-3.1 | KonTponbHbBIE BONPOCHI: 3ananue | bazoBslii Pazpab. u
YK-3.2 | 1. Ot xakux BUAOB AEATEIBHOCTH YIUTHIBAIOTCS IOTOKH HAIMYHOCTHU B pu- OTKPBITO peanuzar.
YK-3.3 | HaHCcOBOM TUTaHE? ro Tuna WHHOBALl.
VK-3.4 | 2. IlepeunciuTe BUIBI JOXO0B U PACXO0B B ONEPALIMOHHOHN U IIpoekTos,
VK-3.5 | “HBECTULIMOHHOM JAeITEILHOCTH. 2 cemecTp

3. Ykaxute BUIBI JOXO/0B U PAcX0/10B B (PMHAHCOBOI JESITEIHHOCTH.

4. B 4eM CyTh IIPSIMOTO U KOCBEHHOTO METO/Ia IMTOCTPOCHUS MOTOKA
HATMYHOCTH?

5. Kakue mokasaresnu pacCUMThIBAIOTCS IPH CTATUYECKUX U TMHAMUYECKUX
METOJIaX OILIEHKH SKOHOMUYECKOU 3P (PEKTUBHOCTH MPOeKTa?

36. | YK-3.1| 1. KakoBbI OCHOBHBIE 33a4Hl CTPATETHUECKOT0 MapKETUHTa? 3ananue | IloBbimeH 4-5 6amnos, Pazpab. u
YK-3.2 | 2. [lepeuricniTe KOMIOHEHTHI CTATETMYECKOTO MAPKETHHTA. OTKPBITO | HBIN €CIT PacKpBITO | peaju3all.
YK-3.3 | 3. VkaxuTte GpakTopbl, ONpeeIsIore BHIOOD IIeHbI Ha HOBBIN TOBap. TO THIa 81-100% Tembl; | MHHOBAI.
VYK-3.4 | 4. Yto Takoe onepaTUBHBIN MHHOBAIMOHHBI MAPKETHHT? 2,5-4 6ana, IIpoexToB,




YK-3.5 | 5. Ilepeuncnute MHCTPYMEHTHI IPOIBHKEHHS TI0 KaHATY PEKIIaMbl €CITH PacKpeITO | 2 cemecTp
6. B uem cocTosT 331241 U KaKOBbI HHCTPYMEHTHI CTUMYJIMPOBaHUs cObITa? 61-80% TeMsI;
1,0-2,49 6ama,
€CITH PacKpBITO
40-60% TeMmbr;
Menee 1 Oanna,
€CITH PaCcKPBITO
menee 40%
TEMBI
37. | YK-3.1 | 1. Onpenenuts npeAnpUHAMATEIHCKUI PUCK ¥ BUJIBI PHICKA, XapakTepHble st | 3amganue | [losbimien 4-5 6amnos, Paspab. n
VK-3.2 | ”HHOBAIIMOHHOTO OM3HECA. OTKPBITO | HBIH €CJIH PaCKPBITO peanusay,
VYK-3.3 | 2. IlpuBectu npumepbl puckoBbix cutyanuii Ha craaun HUOKP, Ha ctaauu ro TUma 81-100% Tembl; | yHHoBaL,
YK-3.4 | cOmbIta. 2,5-4 6ama, MpoeKTos,
YK-3.5 | 3. IlepeuncnuTh Ka4eCTBEHHBIC METO/IBI OLICHKH PHCKOB. CCJTH PACKPBITO | 2 cemectp
4. TTosiICHUTD CYITHOCTh METOa OAJIJILHOW OLIEHKU PUCKOB. 61-80% TeMEr;
5. IllepeuncnuTh KOIMYECTBEHHBIE METOJIbI OLIEHKH PUCKOB. 1,0-2,49 6ama,
6. I1oSICHUTE CYIITHOCTH CTATUCTUYECKOTO METO/[a OIEHKH PUCKA. €CIIA PACKPBITO
7. IlosicHuTe pMEHEeHHE PA3INIHBIX BUJOB CTPAXOBAHUS PUCKOB B 40-60% Temsr;
WHHOBAIIMOHHOM OW3HEce. Menee 1 Oanna,
€CIIA PACKPBITO
menee 40%
TEMBI
38. | YK-3.1| 1. [losicHUTb, KAKUMH 3aKOHAMH PETYIUPYIOTCS OTHOLIECHUS B cepe 3ananue | IloblmeH 4-5 6amos, Paspab. n
VYK-3.2 | uarennexryansHoii cooctBerHocTH (HC). OTKPBITO | HBIN €CJIM PACKPBITO peanusau,
VYK-3.3 | 2. Ilepeunciautsh 00bexThl UC, OTHOCSIIHECST K 00BEKTaM ITPOMBILILICHHOM TO THTIA 81-100% Tembl; | yHHOBaL,
VK-3.4 | coOGcTBEHHOCTH. 2,5-4 6anna, MpoeKTos,
VYK-3.5 | 3. HasBars 00bexTs C, oTHOCAIMECS K 0OBEKTaM aBTOPCKOTO IIpaBa, a €CIM PACKPBITO | ) cemectp
Takke 00beKkThl IC, KOTOpbhIE MOKHO 3aILHUIINATh B PEKUME KHOY-Xay». 61-80% Temsr;
4. TlosicHUTD, B 4eM 3aKIIOYAIOTCS IPUHIIAIIBI TATEHTHOTO MpaBa. 1,0-2,49 6amna,
6. ITosicHUTB, YTO U3 ceOs NPeACTaBIISAIOT H300pETEHUE U MTATEHT Ha €CITM PaCKPBITO
M300pEeTEeHNHE, a TAKXKE TIEPEUNUCITUTE BO3MOKHBIE 0OBEKTHI H300PETCHHS. 40-60% Tembl;
8. Ha3BaTh 0COOCHHOCTH ¥ IPEUMYIIIECTBA PEKUMA KHOY-XAY. Memnee 1 Oanna,
€CITH PaCKPBITO
MeHee 40%
TEMBI
39. | YK-3.1 | KontpoasHas padota Nel. «MeHeHKMEHT pucka. MeTo bl OLICHKH PUCKay: 3ananue | Beicokuit 4-5 0aos, Pa3pab. u




YK-3.2 | CocraButh TabiMIly COOTHOIIEHHH MEXIY Pa3IMYHBIMH METOAAMH OLEHKH | OTKPBITO €CITH PacKpbITO | peaju3all.
VYK-3.3 | pucka W CyIIecTBeHHBIMH (DaKTOpaMH pHCKa B KOHKPETHOW CHTYallMd W | IO THIA 81-100% Tembl; | MHHOBAI.
VYK-3.4 | npuBecTr IpuUMepsI BIOOPa METOJIa OIICHKH PUCKA JIJISI KOHKPETHOMN CUTYaIIHH. 2,5-4 6ana, IIpoexTos,
YK-3.5 €CJIA PaCKpBITO | 2 ceMecTp

61-80% TeMsr;

1,0-2,49 6ama,

€CITH PaCKPBITO

40-60% TeMmbI;

Meunee 1 Oamna,

€CII PaCKPBITO

menee 40%

TEMBI

40. | YK-3.1 | KonTponbHas padota Ne2. Pemenue 3amad. 3ananue | Beicokuit 4-5 6annos, Pazpab. n

VYK-3.2 | 3agaua 1. [lpennpuHUMaTeNs OICHWBACT BApUAHT BIOXKCHUS (DUHAHCOBBIX | OTKPHITO €CJIM PaCKpBITO | peau3all.
YK-3.3 | pecypcoB oobema C = 72 000 py0. [IpornosHas orjeHKa BO3MOXKHOTO YOBITKa Y | TO THIA 81-100% TembI; | MHHOBAIL.
YK-3.4 | =24 000 py6. OueHuTh NOCIEACTBUS PUCKA NPEIIPUHUMATETBCKON ONEPaLUH. 2,5-4 6anna, [IpoekTos,
YK-3.5 | 3agaua 2. Kommepueckomy Oanky «Codus» MpeACcTOUT MPUHSTH PELICHHE O €CIIA PaCKpPBITO | 2 CeMecTp

nenecoodbpasnocty  kpeautoBanuss OAO  «Cunss nruna».  CoryiacHo
OyXTaiTepcKoil oT4eTHOCTH (haKTHYecKoe 3HaueHHe Kod((UIMeHTa TeKyIIeH
JUKBUHOCTH Y 3TOTO MPEANPUATHS paBHO 1,6.

bank BexeT CTAaTUCTUKY HEIUIATEKEW, B COOTBETCTBUM C KOTOPOH Yy
KOHKYPEHTOB, OKa3bIBAIOLIUXCS JOJDKHUKAMH, KOI(D(HIIMEHT HaXOAWTCA B
nuanasone 0,9:1,8, a y akKkypaTHBIX IUIaTENbIIMKOB — B Tuamnaszone 1,2:2,7.
Ompenenuts  BEPOSTHOCTh  HEBBITIOJIHCHHWS ~ 3aCMIIMMKOM  JTIOTOBOPHBIX
00513aTEIHCTB U OLIEHUTH CTETICHb KPEAUTHOTO PHCKA.

3amaua 3. Komnanus «Poccuiickuil cbip» — MPOU3BOJIUTENL KHUCIOMOJIOYHBIX
MPOJIYKTOB M Chipa Ha 3KcnopT. OIMH U3 NPOAYKTOB, CHIpHAs IacTa,
MOCTABJISICTCSI B CTpaHbl OJMKHETO 3apyOexbs. ['eHepaiabHBIA JTUPEKTOP
JIOJKEH PEILIUTh: CKOJIBKO SIIUKOB CHIPHOM MACThl CIEAyeT NpPOU3BOJIUTH B
TeueHue Mecsua. BeposTHOCTh TOro, 4To CIPOC Ha CHIPHYIO MACTy B TEUCHUE
Mecsa oOyner 6, 7, 8 unu 9 smukos passa 0,1, 0,3, 0,5 u 0,1.

3arpaTsl Ha MPOM3BOACTBO | sAmMKa paBHHI 45 y.e.

Komnanus nponaet 1 smuk mo nene 95 y.e.

Ecnu samuk ceipHO# MacThl HE OPOAAETCS B TEUCHHUE MECSIA, TO OHA MOPTUTCS
— KOMITaHMS HE Tolmy4aeT moxoma. OmpemennTs: CKOJIBKO SIITHUKOB
MIPOU3BOANTH?

61-80% TeMsr;
1,0-2,49 6ama,
€CITH PacKPBITO
40-60% TeMmbI;
Menee 1 Oamna,
€CITH PaCKPBITO
menee 40%
TEMBI




41. | YK-4.1 | BoiGepuTe npaBWIbHBIH OTBET 3akpeIT | bazoBslii 1 6 —momHoe Wnoctpan
bIN THII COBIAaJICHUE C HBIN A3BIK
What is the goal of scientific research? (BBIOOD MIPaBUJIBHBIM UL
a) Conducting experiments 1 otBeTa OTBETOM Crenuab
b) Studying existing hypotheses u3 HBIX
c) Discovering new knowledge MHOXeC 06— Bce Lenei
d) Analyzing data TBA) OCTaJIbHBIC 1,2
BapUAHTEI CEMECTPBI
42. | YK-4.1 | BiGepuTe npaBWIbHBIH OTBET 3akpeIT | bazoBeii 1 6 —momHOE Wnoctpan
Which research method involves manipulating variables? 13771 COBMAJICHHUE C HBIH S3BIK
a) Experimental research TUII(BEIO MPaBHIbHBIM UL
b) Observational research op 1 OTBETOM crielHab
¢) Correlational research oTBeTa HEBIX
d) Descriptive research u3 06 —Bce Tenei
MHOKEC OCTaJbLHEIE 1,2
TBa) BapHaHTEL CEMECTpBI
43. | YK-4.1 | BiGepuTe npaBWIbHBIH OTBET 3akpeIT | bazoBsIii 1 6 —monHOE Wnoctpan
Which fields are improved by scientific research? BIH THIT COBMAJICHHUE C HBII SI3BIK
a) Education and culture MpaBHIbHBIM TSt
b) Healthcare and agriculture (BBIOOD OTBETOM criermanb
¢) Literature and art 1 orBeta HBIX
d) Music and cinema u3 06— Bce nerneit
MHOXEC OCTaJIbHbIE 1,2
TBa) BapHaHTHI ceMecTphl
44. | YK-4.1 | BoidepuTe npaBWIbLHBIH OTBET 3akpeiT | bazoBsrii 1 6 —momHOE Wnoctpan
Which method is used for an in-depth understanding of phenomena? bI COBIIAJICHUE C HBI A3bIK
a) Experimental research TUN(BBHIO MPaBUIBHBIM UIst
b) Qualitative research op 1 OTBETOM CIeNnab
¢) Descriptive research oTBeTa HEBIX
d) Correlational research u3 06 —Bce nenei
MHOEC OCTaJIbHbIE 1,2

CEMECTpBI




TBa) BAPUAHTBI

45. | YK-4.1 | HanumuTte pe3roMe: 3amanue | bazoBenii | oOpazernr | 30-TOTHBII Huoctpan
Personal Information OTKPBITO 3aMojiHe | MpaBUIBHBIN HBIH SI3BIK
Name: ro TUma HUS OTBET, 20-01Ha JUIS
Address: (3amanu aHKETHl | OIIMOKa, CIENnHab
Phone: ec HAXOIUT HBIX
Email: pa3BepH csiB 16-18e ommOKH, | peneii
Il5lnked|n: . YTBIM e 1,2

ate of Birth: OTBETOM CHUHU CeMECTpPbI

Marital Status: ) ommGoK

Citizenship:

Summary

Dynamic professional with years of experience in project management

and team leadership. Proven track record in delivering high-impact projects,

managing cross-functional teams, and driving organizational change.
communication skills and a results-driven approach to problem-

solving.

Work Experience
Corporation,
January 2020 — Present
e Ledateam of professionals in successfully delivering
multiple projects within budget and on time.
o Developed and implemented project management methodologies,
resulting in a increase in project efficiency.
e Managed stakeholder relationships, ensuring alignment with project
objectives and timely feedback.

Education

September 2020 — June 2025
e Major:
o GPA:

Skills




Certifications

Languages

References
Availableuponrequest

This resume template can be tailored to fit your specific work experience and
qualifications. Feel free to make any necessary changes or additions to better
reflect your career history and goals.

46. | YK-4.1 | How often should a company review its code of conduct? 3akpeiT | [loBblieH a 1 6 —mosHOE Wnoctpan
a) Annually BIIf THIT | HBIA COBIIAJIEHHUE C HBIH S3BIK
b) Every two years (BBIOOD MpaBHIbHBIM TSt
c) Every five years 1 oTBeTa OTBETOM Crenuab
d) Only when there is a violation u3 HBIX
MHOXKEC 06 —Bce eei
TBa) OcCTalbHbIC 1,2
BAPHAHTHI CEMECTPHI
47. | YK-4.1 | BoiGepuTe npaBUIbHBIN OTBET 3akpeiT | IloBelen a 1 6 —onHoe Wnocrpan
Which group is typically responsible for enforcing the code of conduct? BI THUI | HBIH COBIIAJICHUE C HBIHT S3bIK
(BBIOOD MPaBUIIbHBIM JUTS
a) Human Resources 1 orBeTa OTBETOM crielanb
b) Management "3 HBIX
c) Legal department MHOKeEC 06— Bce neneit
d) All employees TBa) OCTallbHbIE 1,2
BapUaHTbI CEMECTPHI
48. VK-4.1 | TlepeBeauTe HA AHTJIMHACKAI A3BIK MPEIJI0KEHHE, Otkpeir | TToseimen | | have 1 6 —moyHOE Huoctpan
51 yrke mpoBepUII IMOUYTY CBOETO COCEIa. BI THIT | HBIA already | coBmazenue ¢ HBIH SI3BIK
checked | mpaBusIbHBIM TSt
my OTBETOM crienuab
neighbo HBIX
r’s mail. | 06—Bce nenen
OCTaJbHBIC 1,2
BApUAHTLI CEMECTPHI




49.

YK-4.1

Hanmmmmre cayse0HyI0 3alIMCKY M0 JaHHOH CUTyalMH.
Memo
To:
From:
Date:
Subject:

Dear

| am writing to inform you about the upcoming team meeting scheduled for
next week. The purpose of this meeting is to discuss the progress on the current
projects and to align our efforts towards achieving our quarterly goals.

Meeting Details:
Date:
Time:
Location:
Agenda:

1. Project Updates: Each team member will provide a brief update on their
project status.

2. Challenges and Solutions: Discussion on any obstacles encountered and
proposed solutions.

3. Goal Alignment: Ensuring that our work aligns with the company's
strategic objectives.

4. Action Items: Review and assignment of action items from the previous
meeting.

Please mark your calendars and plan to attend. If you have any urgent matters
or need to discuss anything prior to the meeting, feel free to contact me.

Thank you for your cooperation.

Best regards,
[Your Name]
[Your Position]
[Company Name]

OTKpBIT
Bl THII

(3amanun
ec
pasBepH
YThIM
OTBETOM

)

Bricokuii

Oo6paze
I OTBETA
npescTa
BJICH B
TIPUITOK
CHUHU

30-MOIHEII
MPaBWIbHBIN
OTBET, 20-0/1Ha
omnoka,

16-1Be omInOKH,

00-3 u Ootee
OIIHO0K

HNHuoctpan
HBIN SI3BIK
IS
CIICIAAIIb
HBIX
neen

1,2
CEMEeCTpPBI




[Contact Information]

P.S.This template can be customized based on your specific needs and the
content of the meeting. Let me know if you need any additional details or
modifications.

50. | VK-4.1 | 3adanue: 3akpeIT | Beicokuit 1 6 —momHOE HHuocTtpan
Tlpouumatime ciedyrowuii ompvigoK Uz Munogou 0OKyMeHmayuy u omeemvme | bIi THI COBIIJICHUE C HBIH SI3bIK
Ha 80npoOC HUdMCe: MPaBUIbHBIM JUTS
Ompul8oK: (3anann OTBETOM crenuaib
“All employees are required to adhere to the company’s code of conduct, € Ha HBIX
which includes maintaining confidentiality, avoiding conflicts of interest, and ycTaHos 06— Bce nenei
reporting any potential breaches immediately. Violations of this code will JICHHA OCTaJIbHBIC 1,2
result in disciplinary action, up to and including termination.” COOTBET BapHaHTbI CeMECTpBI
Bonpocwi: CTBUS)
1. What are the main requirements of the company’s code of conduct?
A) Action items
B) To maintain confidentiality, avoiding conflicts of interest, and
reporting any potential breaches.
C) Toviolate all personnel
D) To include termination
51. YK-4.2 | 1. IToaroToBUTE M 3allUTUTD 3cce 10 TeMe «MTHHOBAIMH U 3ananue | basoselit 4-5 6annos, Pa3zpab. n
WHHOBAIMOHHBIN Npouecc. MTHHOBalMOHHAS CTPATETHs OTKPBITO €CJIA PAaCKPBITO | pealin3all.
2./laTp onpeneneHnue MHHOBAIIMNA, MaTePHAIbHO-TEXHUYECKUX, TPOLYKTOBBIX 1 | 'O THIIA 81-100% Tembl; | MHHOBALL.
MPOLIECCHBIX MHHOBAIIUH. 2,5-4 Ganna, IIpoekros,
3. [lepeuncnuTh NATH TUTUYHBIX UHHOBAIIMOHHBIX U3MEHEHU B €CJIM paCKpbITO 2 cemectp
TIPOM3BOJICTBEHHOH cepe. 61-80% Temsr;
4. Packprith cogepxanue cranuu HUOKP unHOBaImonHoro mnpotecca. 1,0-2,49 Ganna,
€CIIA PACKPBITO
40-60% Tembr;
Menee 1 Oanna,
€CIIA PACKPBITO
MeHee 40%
TEMBI
52. | VK-4.2 | 1. [lepeuncinuTe OCHOBHbIC CBOWCTBA HHHOBALIHIA. 3amanne | basoserii Pa3pab. u
2. JlaiiTe onpenesieHre U NEPEUUCIUTE CTaIUH )KU3HEHHOTO 1TUKJIa OTKPBITO peanuzar.




MHHOBAIYH. ro THIA WHHOBAII.
3. aiiTe onpeaeneHue 1 nepeyucinTe CTaluu )KU3HEHHOTO UK IIpoekros,
IPOIYKTA. 2 cemecTp
4. JlaiiTe onpeieJIeHUE U IEPEUUCTUTE CTAANH )KM3HEHHOTO IIUKJIa
TEXHOJIOTHUH.
5. Hapucyiite 1 onuuuTe cxeMy HHHOBAIIMOHHOTO OM3HEC-TIpoliecca.
53. | YK-4.2 | KoHTponbHBIE BOIPOCHI: 3ananue | bazoBbrit 4-5 6amnos, Pazpab. u
1. JaiiTe onpeneneHne NHHOBAIMOHHOW CTPATETUN. OTKpPBITO €CJIM PACKpBITO | peaju3all.
2. Kakue 3a1aun TOJDKHBI PELIATHCS IPH pa3paboTKe cTpaTerun? To TUna 81-100% Tembl; | UHHOBAIL.
3. Kakue pakTopbl yUUTHIBAIOTCS MPU BBIOOPE cTpaTeruu? 2,5-4 6anna, [IpoekTos,
4. lepeuncnute OCHOBHBIC THITBI HHHOBAIIMOHHBIX CTPATErHH. €CIT PacKpbITO | 2 cemecTp
5. B uem cocrout copeprkaHue epBoOro 3ramna pa3paboTKu cTpaTerun? 61-80% Temsr;
6. B uem cymHocts STEP-ananuza? 1,0-2,49 6amna,
7. B ywem cymuocts SWOT-ananu3za? €CJIM PACKPBITO
8. B uem cymHocTh MeToza «uisit cuit Iloprepan? 40-60% Temsr;
Meunee 1 Oama,
€CITH PaCcKPBITO
menee 40%
TEMBI
54. | YK-4.2 | 1. [losicHuTe MeTo BBIOOpA CTpATETHH IO PHIHOYHOH MMO3UIINH. 3ananue | bazoBslii Pazpab. u
2. OnumuTe TUMTUYHYIO CTPATEerHio GUPM «KOMMYTAHTOBY. OTKPBITO peanu3an.
3. Chopmynupyiite OCHOBHBIE TPEOOBAHUS K YACTHBIM LIEJISIM. ro THIA MHHOBAII.
4. OnuimTe OCHOBHBIE 3TaIbl Pa3padOTKH U PEIN3aALIH CTPATETHH. [IpoexToB,
5. Tlepeuncnute OCHOBHBIE 3JICMEHTHl HHHOBAITUOHHOTO ITOTEHIHATIA. 2 cemectp
55. | YK-4.2 | KoHTpoabHbBIE BOIPOCHL: 3ananue | bazoBelii 4-5 6amos, Pazpab. u
1.daiiTe onpeneneHue NHHOBAIMOHHOTO MPOEKTa OTKPBITO €CII PacKpBITO | peaju3all.
2. IlepeuncnnTe 1 MOSICHUTE OCHOBHBIE CTAJMH HHHOBAIIMOHHOTO TIPOEKTA. ro THIa 81-100% Tembl; | MHHOBAIL.
3. Uro Takoe Ou3HEC-IIJIaH MpoeKTa’? 2,5-4 6anna, IIpoexTos,
4. KakoBo Ha3HaveHWe OU3HeC-TIaHa? €CJIM PaCKpBITO | 2 ceMecTp

5.

[Tepeuncnure OCHOBHBIE pa3/ieiibl OM3HEC-TIaHA?

61-80% TeMsr;
1,0-2,49 6ama,
€CITH PacKpBITO
40-60% TeMmsr;
Menee 1 Oanna,
€CITH PaCKPBITO




menee 40%

TEMBI
56. | YK-4.2 | 1. Onucarp aaropuT™ oLeHKH 3()PEeKTUBHOCTH HHHOBALIHH. 3amanue | IloBwimieH 4-5 6ainos, Pazpab. u
2. OxapakTepr30BaTh AUCKOHTUPOBAHUE TOXOAOB M PACXOIOB. OTKPBITO | HBIA €CIT PacKpbITO | peaju3all.
3. PackphITh CyTh METO/Ia CPEAHEB3BEIICHHON CTOMMOCTH KamuTana. ro THIA 81-100% Tembl; | MHHOBAIL.
4. TlosicHUTD, KaKHe TTOKa3aTeN! MCIIONb3YIOTCS ISl OIEHKH A(PPEKTUBHOCTH 2,5-4 6ana, IIpoexTos,
IIPOEKTOB €CIIM PacKpeITO | 2 cemecTp
5. PackpbITh CMBICIT U 3a1ICaTh (YOPMYJIBI IS PacyeTa YUCTOM TeKyIIeH 61-80% TeMsI;
CTOMMOCTH, UH/IEKCa U BHYTPEHHEH HOPMBI peHTa0ETbHOCTH MPOEKTA. 1,0-2,49 6amna,
6. I10sICHUTh PKOHOMHYECKHM CMBICH MOKA3ATENSI «CPOK OKYIAEMOCTH €CJIM PaCKPBITO
MPOSKTay. 40-60% Temsl;
Memnee 1 6amna,
€CII PaCKPBITO
menee 40%
TEMBI
57. | YK-4.2 | 1. [lepeuncauts 321241 ¥ MOSICHUTD COJEp KaHUE aHATIN3a YyBCTBUTENbHOCTH | 3aganue | [loBbimien 4-5 6amos, Pazpab. u
crpoca OTKPBITO | HBII €CII PacKphITO | peaju3all.
2. Onucath N3MEHEHUE MapKETHHIOBOW CTPAaTeTHH B 3aBUCUMOCTH OT CTaJUH | 'O TUMA 81-100% Tembl; | MHHOBAIL.
’KU3HEHHOT'O IUKJIA TPOTyKTA. 2,5-4 6anna, IIpoexTos,
3. Ykazatb GakTopsl, ONpeaesstone BbIOOp IIeHBl Ha HOBBIM TOBap. €CIIH PacKpeITO | 2 cemecTp
4. OnucaTh OCHOBHBIE KaHAIBI TIPOJBUKEHUS TOBAPOB. 61-80% Temsl;
5. Uto Takoe cerMEHTUPOBaHHUE PhIHKA? 1,0-2,49 Gamnna,
6. B yem coctosT 3aaun “nopTdenpHoro” aHamu3a? €CJIM PaCKPBITO
40-60% Tembr;
Menee 1 Oanna,
€CITM PaCKPBITO
MmeHee 40%
TEMBI
58. | YK-4.2 | 1. KakoBbI OCHOBHBIE 33/1a4H CTPATETHUECKOr0 MapKeTHHTa? 3ananue | IloBbrmen 4-5 G6amios, Pazpab. u
2. IlepeunciuTe KOMIIOHEHTHI CTATETHYECKOT0 MAPKETHHTA. OTKPBITO | HBIN €CII PacKpBITO | peaju3all.
3. Ykaxwure (aKkTopsl, ONpeNesrore BEIOOP IICHBI Ha HOBBIN TOBap. ro Tuna 81-100% Tembl; | WHHOBAIL.
4. Yrto Takoe onepaTuBHbIN WHHOBAIIMOHHBIN MapKETHHT? 2,5-4 6amnna, [IpoekTos,
5. Ilepeuncnure MHCTPYMEHTHI IPOABMKEHHS MO KaHATY PEKIIaMbl €CITH PacKpeITO | 2 cemecTp
6. B uem cocTosT 3a1a41 U KaKOBBI MHCTPYMEHTHI CTUMYJIHUPOBaHUS cObITa? 61-80% Temsr;

1,0-2,49 6ama,
€CITH PaCKPBITO




40-60% TeMmbr;
Menee 1 Oanna,
€CIIM PACKPBITO
menee 40%

TEMBI
59. | YK-4.2 | 1. [lepeunciuTe 1 MOSICHUTE OCHOBHBIC CITIOCOOBI KoMMepIranu3aiuu MC, a 3amanue | Beicokuit 4-5 6ainos, Pazpab. u
TaKOKe MEPEYNCINTE OCHOBHBIE CyOBEKTHI TpH KomMmepuunanusanuu VC B OTKPBITO €CJIM PAaCKpBITO | peajn3al.
npoliecce NHHOBAIIMOHHOM JeSITeTbHOCTH. rO THIA 81-100% TeMbI; | MHHOBAIL.
3. HMaiite ornpeneneHne IALeH3NApA. 2,5-4 6anna, [IpoekTos,
4. IlosicHuTe, YTO TaKOE JM3UHT M B YeM OCOOCHHOCTH €r0 IPUMEHEHHSI. €CJIM PacKpBITO | 2 cemecTp
5. PackpoliTe CyIIHOCTh U BBITOJIbI (DPAHILIU3KHTA., 61-80% TeMsI;
6. [TosicauTe pUHIUIBI OyXrantepckoro yueta oobekros UC. 1,0-2,49 Gamnna,
7. YKaXuTe OCHOBHBIE IIPOOJIEMBI, CBS3aHHBIE C KOMMEPUYECKHM €CIIM PAaCKpPBITO
HCITIOJIb30BaHueM 00bekToB IC. 40-60% TeMsr;
8. [lepeunciute OCHOBHBIEC BUIBI CTOUMOCTH 00bekTOB VC. Mesnee 1 Oanna,
€CIIM PAaCKPBITO
menee 40%
TEMBI
60. | YK-4.2 | KontponbHas pabota Nel. «MeHeKMEHT prcka. MeTobl OIICHKH PUCKay: 3ananue | Beicokuit 4-5 G6amos, Pazpab. u
CocraBuTh TaONUIly COOTHOLICHUH MEXTy Pa3IMYHBIMH METOJAMH OLEHKHU | OTKPBITO €CJIM PAaCKpBITO | peaju3all.
pHcKa M CyImecTBEHHBIMH (pakTopamMu pHCKa B KOHKPETHOW CHUTyallHd U | TO THUTA 81-100% Tembl; | WHHOBAIL.
MPUBECTH PUMEPHI BBIOOPa METO/1a OIICHKH PUCKA JIJISI KOHKPETHOH CUTYallHH. 2,5-4 6amnna, [IpoekTos,
€CJIM PAaCKpBITO | 2 cemecTp
61-80% TeMsr;
1,0-2,49 6ama,
€CITM PaCKPBITO
40-60% Tembr;
Menee 1 Oanna,
€CITH PaCKPBITO
MmeHee 40%
TEMBI
61. | YK-4.3 | BoioepuTe npaBuIbLHbII OTBET 3akpeiT | bazoBsrii 1 6 —momHOE Wnoctpan
VK-4.4 BIA THII COBITaJICHHE C HBIN SI3BIK
What is the goal of scientific research? (BBIOOD MPaBUIBHBIM JUTst
a) Conducting experiments 1 orBeTa OTBETOM CIennab
b) Studying existing hypotheses u3 HEBIX




c¢) Discovering new knowledge MHOKEC 06 —mBce nenen
d) Analyzing data TBA) OCTaJIbHBIE 1,2
BapUaHTHI CEeMeCTpPbI
62. | YK-4.3 | BoioepuTe npaBuiIbHbIi 0TBET 3akpeiT | ba3ossrit a 1 6 —monHOE WHoctpan
VYK-4.4 | Which research method involves manipulating variables? 13171 COBIIAJICHHUE C HBIH SI3BIK
a) Experimental research TUT(BBIO MPaBUIBHBIM TUIst
b) Observational research op 1l OTBETOM CIIeIHab
¢) Correlational research oTBETa HBIX
d) Descriptive research u3 06— Bce reneit
MHOKEC OCTaJIbHBIC 1,2
TBa) BapUaHTbI CEeMeCTpPBI
63. | YK-4.3 | BoioepuTe npaBHIILHBII OTBET 3akpeIT | bazoBsIii b 1 6 —monHOE Wnoctpan
YK-4.4 | Which fields are improved by scientific research? BIN THII COBIIAJICHUE C HBIH1 S3bIK
a) Education and culture MPaBHIbHBIM TS
b) Healthcare and agriculture (BBIOOP OTBETOM crienua
¢) Literature and art 1 oTBera HBIX
d) Music and cinema u3 006 —Bce neseii
MHOeEC OCTaJIbHBIC 1,2
TBA) BaPHUAHTHI CeMeCTphI
64. VK-4.3 | Boi0epuTte npaBUJIbHBII OTBET 3akpeIT | bazoBelit b 1 6 —monHOE WHoctpan
YK-4.4 | Which method is used for an in-depth understanding of phenomena? BIN COBIIAJICHHUE C HBIH SI3BIK
a) Experimental research TUTI(BBIO MPaBUITBHBIM JUTst
b) Qualitative research opl OTBETOM crienuanb
c) Descriptive research oTBETa HBIX
d) Correlational research e 06— Bce Lelei
MHOKEC OCTalIbHbIC 1,2
TBa) BapHAHTbI CEMECTPBI
65. | YK-4.3 | HanmummuTe pe3ome: 3ananue | bazoBeni | obpaserr | 30-TIOJTHBII HHocTpan
VYK-4.4 | Personal Information OTKPBITO 3aloJiHe | MPaBUIBHBIN HBIN SI3BIK
Name: ro TUma HUS OTBET, 20-01Ha IS
Address: (3amanu AHKETHI CIenuab




Phone:
Email:
LinkedIn:
Date of Birth:
Marital Status:
Citizenship:

Summary

Dynamic professional with years of experience in project management

and team leadership. Proven track record in delivering high-impact projects,

managing cross-functional teams, and driving organizational change.
communication skills and a results-driven approach to problem-

solving.

Work Experience
Corporation,
January 2020 — Present
e Ledateam of professionals in successfully delivering
multiple projects within budget and on time.
o Developed and implemented project management methodologies,
resulting in a increase in project efficiency.
e Managed stakeholder relationships, ensuring alignment with project
objectives and timely feedback.

Education

September 2020 — June 2025
e Major:
o GPA:

Skills

Certifications

Languages

References
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1,2
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Availableuponrequest

This resume template can be tailored to fit your specific work experience and
qualifications. Feel free to make any necessary changes or additions to better
reflect your career history and goals.

66. | YK-4.3 | How often should a company review its code of conduct? 3akpeiT | [ToBbImICH a 1 6 —onHOE Huoctpan
VK-4.4 | a) Annually BIi TUI | HBIA COBIIAJICHUE C HBIH S3BIK
b) Every two years (BBIOOD MPaBHIbHBIM UL
c) Every five years 1 orBeTa OTBETOM CIeNHab
d) Only when there is a violation u3 HEBIX
MHOXKEC 06— Bce nenei
TBa) OCTaJbHbBIE 1,2
BapUAHTEI CEMECTPBI
67. | YK-4.3 | BoibepuTe npaBHiILHbIH OTBET 3akpeiT | IloBbleH a 1 6 —monHOE Wnoctpan
YK-4.4 | Which group is typically responsible for enforcing the code of conduct? BIA THIT | HBIN COBMAJICHHUE C HBIH SI3BIK
(BbIOOD IIPaBUIIBHBIM UL
a) Human Resources 1 oTBeTA OTBETOM CIIeAAIIb
b) Management 3 HBIX
c) Legal department MHOXeC 06 —Bce neneit
d) All employees TBa) OCTalIbHbIC 1,2
BAPHAHTHI CEMECTPHI
68. YK-4.3 | IlepeBeauTe HA AHTIHHCKHIA SI3BIK MPEIIOKEHHE, Otkpeir | TTossimen | | have 1 6 —montHOE HHuocTpan
YK-4.4 | fl yxe npoBepuII oYTy CBOETO COCE/a. bl TUIT | HBIA already | coBmamenue ¢ HBIH SI3bIK
checked | mpaBuibHBIM JUTSt
my OTBETOM Crenrab
neighbo HBIX
r’s mail. | 06 —Bce nenen
ocTalbHbIC 1,2
BApUaHThI CEMECTPBI
69. | YK-4.3 | HammmmuTe corykeOHYI0 3alICKY 10 TaHHOH CUTYaINH. OtkpeiT | Beicokmit | O0pase | 30-momHBII Wnoctpan
VK-4.4 | Memo BIil THII 1T OTBETA | TIPABMIIBHBIN HBIH SI3BIK
To: mpencra | OTBeT, 20-omHA | AN
From: (3amanu BJIEH B omInOKa, crenuaib

€C




Date:
Subject:

Dear

I am writing to inform you about the upcoming team meeting scheduled for
next week. The purpose of this meeting is to discuss the progress on the current
projects and to align our efforts towards achieving our quarterly goals.

Meeting Details:
Date:
Time:
Location:
Agenda:

1. Project Updates: Each team member will provide a brief update on their
project status.

2. Challenges and Solutions: Discussion on any obstacles encountered and
proposed solutions.

3. Goal Alignment: Ensuring that our work aligns with the company's
strategic objectives.

4. Action Items: Review and assignment of action items from the previous
meeting.

Please mark your calendars and plan to attend. If you have any urgent matters
or need to discuss anything prior to the meeting, feel free to contact me.

Thank you for your cooperation.

Best regards,
['Your Name]
[Your Position]
[Company Name]
[Contact Information]

P.S.This template can be customized based on your specific needs and the
content of the meeting. Let me know if you need any additional details or
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modifications.

70. | YK-4.3 | 3adanue: 3akpeIT | Beicokuit 1 6 —monHOE Huoctpan
YK-4.4 | IIpouumatime ciedyrowuii OompbigoK Uz munogou 0OKyMeHmayuu u omeemsme | bIi THI COBIIJICHUE C HBIH SI3bIK
Ha 6ONPOC Hudice: MPaBUIBHBIM IUIst
Ompu16oK: (3ananu OTBETOM crienuaib
“All employees are required to adhere to the company’s code of conduct, € Ha HBIX
which includes maintaining confidentiality, avoiding conflicts of interest, and YCTaHOB 06— Bce nenei
reporting any potential breaches immediately. Violations of this code will JICHMA OCTaJIbHBIC 1,2
result in disciplinary action, up to and including termination.” COOTBET BapHaHTbI CeMECTpBI
Bonpocw: CTBHS)
2. What are the main requirements of the company’s code of conduct?
A) Action items
B) To maintain confidentiality, avoiding conflicts of interest, and
reporting any potential breaches.
C) Toviolate all personnel
D) To include termination
71. | YK-4.5| 1. IloscHuTe MeTo1 BEIOOpA CTPATETHH 110 PHIHOYHOM MTO3UIIUH. 3ananue | bazoBslii Pazpab. u
2. OnumuTe TUMTUYHYIO CTPATErHio GUPM «KOMMYTAHTOBY. OTKPBITO peanu3ar.
3. Chopmynupyiite OCHOBHBIE TPEOOBAHUS K YACTHBIM LIEJISIM. ro THIA MHHOBAII.
4. OnuimmTe OCHOBHBIE 3TAIbI Pa3padOTKU U PeaIM3allii CTPATETHH. [poexTos,
5. Ilepeuncnure OCHOBHBIE 3JIEMEHTHl HHHOBAIIMOHHOTO TMTOTEHIHATIA. 2 cemecTp
72. | YK-4.5 | KoHTpoabHbIE BOIPOCHL: 3ananue | bazoBelii 4-5 6amos, Pazpab. u
1./latiTe onpeeieHe MHHOBAIIMOHHOTO MPOCKTa OTKPBITO €CITM PacKpBITO | peasu3all.
2. IlepeuncnuTe 1 MOSICHUTE OCHOBHBIE CTAJMH HHHOBAIIMOHHOTO TIPOEKTA. ro THIa 81-100% Tembl; | MHHOBAIL.
3. Uro Takoe Ou3HEC-IIJIaH MpoeKTa’? 2,5-4 6anna, IIpoexTos,
4. KakoBo Ha3zHaueHue OuzHec-Tu1aHa? €CIIM PaCKpPBITO | 2 ceMecTp

5. Ilepeuncnure OCHOBHBIE pa3/ielibl ON3HEC-TTaHa?

61-80% TeMsr;
1,0-2,49 6anna,
€CJIA PACKPBITO
40-60% Temsr;
Menee 1 6amna,
€CJIA PACKPBITO
menee 40%
TEMBI




73. | YK-4.5 | KoHTponbHBIE BOIPOCHL: 3ananue | bazoBslii Pazpab. u
1. Uto HeoOX0AMMO BKITFOUXTE B pa3fien OM3Hec-TIaHa «XapaKTepUCTHKA OTKPBITO peanu3air.
TOBapOB (yciyT)»? TO THITa HWHHOBAII.
2. Yto momKeH coaepkaTh pas3nen ousHec-miana «PeiHKH cObITa TOBapOB [IpoexTos,
(ycmyr)»? 2 cemecTp
3. Kakue neiicTBus 10 peanu3anuy NpoeKTa He00X0IUMO OTPa3uTh B paselie
omsnec-mana «[lnan MapkeTunray?

4. Uto moJmKeH coepikath pasnen ousHec-miana «[lnan mpou3BoacTBay?

5. UTto momKHBI coiepKaTh pasnensl On3Hec-TuiaHa «OpraHu3auoOHHBIH
wian» u «lOpuaudeckoe obecrieyeHre mpoeKTay?

6. B uem coctouT Ha3HAUEHHE U CO/ICpKaHKE paszeiia Onu3Hec-TaHa « DKOHO-
MUYECKUH PUCK U CTPaxOBaHUE»?

7. Uto nomkeH coaepxath pa3zaen On3Hec-TaHa « DMHAHCOBBIN TUTaH»?

74. | YK-4.5| 1. ObocHoBaTh ()MHAHCOBBIN TJIaH UHHOBAI[HIOHHOTO MTPOEKTA. 3ananue | bazoBbrit 4-5 6amnos, Pazpab. u
2. PackpbITh MEXaHU3MBI U 3Tarbl (UHAHCHPOBAHHS MHHOBAIIMOHHOTO OTKPBITO €CITH PacKpBITO | peasu3all.
MPOEKTA. ro TUIIa 81-100% TeMbI; | MHHOBALL.
3. M300pa3uTh U NOSICHUTh JUHAMHUKY JOXO/I0B U PACX010B (IIOCTOSHHBIX, 2,5-4 6ama, [IpoexToB,
MEPEMEHHBIX, OOIINX) TIPU peaTi3aii HHHOBAITMOHHOTO MPOEKTA. €CIT pacKpbITO | 2 cemecTp
4. atp onpezaeneHne TOUYku 0e3yObITOYHOCTH, HAPHCOBATh Tpaduk ee 61-80% Temsr;

OTIpeIeTICHMSL. 1,0-2,49 6ama,

5. OxapakTepu3oBath moTok HaamaHocTu (Cash flow) €CJIM PACKPBITO
40-60% TeMmuI;
Meunee 1 Oanmna,
€CITH PaCKPBITO
menee 40%
TEMBI

75. | YK-4.5 | KoHTponbHbIE BOIPOCHL: 3ananue | bazoBelii Pazpab. u
1. Ot xakuX BUIOB JIEATEIHHOCTH YYUTBHIBAIOTCS MOTOKH HAIWMYHOCTH B (Pu- OTKPBITO peanu3ail.
HAHCOBOM ILJIaHe? ro THIa WHHOBAIL.
2. Ilepeunciute BUABI JOXOAOB M PACXOA0B B ONIEPALIMOHHON [IpoexTos,
WHBECTUIIMOHHOM JICSITEEHOCTH. 2 cemectp

3. YkaxxuTe BUIBI JOXO0B U PacX0a0B B (PMHAHCOBOH JIEATEIILHOCTH.

4. B ueM CcyTh MpsSMOTO ¥ KOCBEHHOTO METO/1a MTOCTPOSHUS IMOTOKA
HaJIUYHOCTHU?

5. Kakue mokazareiy pacCUMThIBAIOTCS TIPH CTATUIECKUX U TUHAMUYECKUX
METOaX OICHKH IKOHOMHUYECKON d(P(HEKTHBHOCTH MTPOCKTA?




76. | YK-4.5| 1. KakoBbl OCHOBHBIE 33[]a4l CTPATETHYECKOI0 MapKeTUHIa? 3amanue | IloBwimieH 4-5 6aios, Pazpab. u
2. [lepeuncnuTe KOMIIOHEHTHI CTATETHYECKOTO MAPKETHUHTA. OTKPBITO | HBIH €CIIM PacKpBITO | peanu3ail.
3. Ykaxurte (hakTophl, ONPEACISIONINE BEIOOD IIEHBI Ha HOBBIN TOBAp. ro TUIa 81-100% Tembl; | WHHOBAIL.
4. Uto Takoe onepaTUBHbIN HMHHOBAIIMOHHBIN MapKETUHT? 2,5-4 6anna, IIpoexTos,
5. llepeuncnuTe HHCTPYMEHTHI IPOIBMKEHUS TT0 KaHATY PEKIIAMBI €CIIA PacKpPBITO | 2 ceMecTp
6. B uem cocTosT 331241 U KAKOBBI HHCTPYMEHTHI CTUMYJIMPOBaHUs cObITa? 61-80% Temsr;

1,0-2,49 6amna,
€CIIA PACKPBITO
40-60% Tembr;
Memnee 1 6amna,
€CJIM PACKPBITO
menee 40%
TEMBI

77. | YK-4.5| 1. Onpenenuts npeAnpUHUMATENbCKUIN PUCK U BUBI PUCKa, XapakTepHble st | 3aganue | [loBblien 4-5 Gannos, Paspab. n
WHHOBaIlMOHHOTO OM3Heca. OTKPBITO | HBIH €CJIM PACKPBITO | peanun3al,
2. IlpuBectu mpumepsl puckoBbIX cuTyauuit Ha ctanud HUOKP, na cranuu ro TUIA 81-100% Temsl; | yHHoBaL,
cOBbITa. 2,5-4 Gaina, MpoekTos,
3. IlepeunciuTh Ka4eCTBEHHBIE METOJIBI OIEHKH PUCKOB. €CITH PACKPHITO | 3 cemectp
4. TTosiCHUTP CYIITHOCTh METOa OAIITbHON OLIEHKH PHCKOB. 61-80% TeMBI;

5. [lepeyncnUTh KOIMYECTBEHHBIE METO/IbI OLICHKH PHCKOB. 1,0-2,49 Gamnna,

6. [TosICHUTE CYIITHOCTH CTATUCTUYECKOTO METO/Ia OTICHKU PHCKA. €CJIH PACKPBITO

7. lloscHUTE IPUMEHEHHE PA3INYHBIX BUIOB CTPAXOBAaHUS PUCKOB B 40-60% Temsr;

WHHOBAIIMOHHOM OW3HEce. Menee 1 Oamna,
€CIIA PACKPBITO
menee 40%
TEMBI

78. | YK-4.5 | 1. [TosicHUTb, KAKUMH 3aKOHAMH PETYIUPYIOTCS OTHOILIEHHS B cepe 3ananue | IloBbrmen 4-5 Gannos, Paspab. n
WHTEIUIeKTyansHOU cooctBeHHOCTH (HC). OTKPBITO | HBIN €CJIU PacKphITO peanusadu,
2. llepeuuciuts 00bekTh IC, OTHOCSIIIMECS K 00BEKTaM MPOMBIIIIICHHON ro TUIa 81-100% Temsl; | yHHoBaL,
COOCTBEHHOCTH. 2,5-4 Gaina, MpoeKTos,
3. HazBate 06wekThl IC, OTHOCAITHECS K 00BbEKTaM aBTOPCKOTO TIpaBa, a €CIM PACKPBITO | ) cemectp

Takke 00bekThl IC, KOTOphIE MOKHO 3aIUIIATE B PEKUME KHOY-Xay».
4. TTosicHUTD, B YeM 3aKITFOYAFOTCS PUHIIUITEI TATEHTHOTO MpaBa.

6. [TosicHUTB, YTO U3 ceOs MPEICTABISIOT H300PETEHUE U TATEHT Ha
M300pETEeHHE, a TAKXKE TIEPEUNCITUTE BO3MOKHBIE 00BbEKTHI H300PETCHHS.

61-80% TeMsr;
1,0-2,49 6anna,
€CJIM PACKPBITO
40-60% TeMmsr;




8. Ha3BaTh 0COOEHHOCTH M PEUMYILIECTBA PEKUMA KHOY-XaY».

Menee 1 6amna,
€CIIM PACKPBITO
meHee 40%

TEMBI
79. | YK-4.5 | Kontponabnas padota Nel. «MeHeKMEHT prcka. MeTOAbI OLICHKH PUCKay: 3ananue | Beicokuit 4-5 6amnos, Pazpab. u
CoctaBuTh TaOIMIy COOTHOIIEHHM MEXIY DPa3IUYHBIMH METOJAMH OLIEHKH | OTKPBITO €CIIM PacKpBITO | peaju3all.
pUCKa M CyLIECTBEHHBIMH (pakTopaMM pHCKa B KOHKPETHOW CHUTyallud U | TO THUIA 81-100% Tembl; | UHHOBAL.
MPUBECTH PUMEPHI BBIOOPa METOIa OLIEHKH PUCKA JIJIsI KOHKPETHON CHUTYallHH. 2,5-4 6amnna, [IpoexTos,
€CJIM PaCKpBITO | 2 ceMecTp
61-80% TeMsr;
1,0-2,49 6amna,
€CIIH PAaCKPBITO
40-60% Tembr;
Memnee 1 6amna,
€CIIM PAaCKPBITO
MeHee 40%
TEMBI
80. | YK-4.5 | Konrponbnas pabota Ne2. Penrenue 3amau. 3ananne | Beicokuii 4-5 G6amos, Pazpab. u
3agaua 1. IlpeanmpuHUMAaTeNb ONEHUBAET BapUAHT BIOKEHHS (HHAHCOBBIX | OTKPHITO €CJIM PAaCKpBITO | peaju3all.
pecypcos o0bema C = 72 000 py6. [IporHo3Has oLeHKa BO3MOXHOT0 YObITKa Y | TO TUIA 81-100% Tembl; | UHHOBAIL.
=24 000 py6. OnieHUTh MOCTENCTBHS PUCKA TIPEATIPHHUMATENHCKON OTepaIin. 2,5-4 6amnna, [IpoekTos,
3anaua 2. Kommepueckomy Oanky «Codus» NpeACTOUT MPHHATH PEUICHUE O €CJIM PACKpPBITO | 2 ceMecTp

nenecoodpasnoct  kpemutoBaHuss OAO «Cunss mnruma».  CoryacHo
OyXTanTepcKoil OT4eTHOCTH (haKTUYEeCKOe 3HauYeHHEe KOd((UIMEHTa TeKyIIeH
JUKBUTHOCTH Y 3TOTO MPEANPHUATHS paBHoO 1,6.

Bank Bemer cCTaTHCTUKY HeIIaTeXel, B COOTBETCTBHM C KOTOPOH Yy
KOHKYPEHTOB, OKAa3bIBAIOIIUXCS MOJDKHUKAMH, KO3(D(HUIIMEHT HaXOAWTCS B
nmuamnaszone 0,9:1,8, a y akKkypaTHBIX TUTATEIBITMKOB — B Tuamnazone 1,2:2,7.
Onpenenuth  BEPOSTHOCTh ~ HEBBIMOJHEHHS  3aeMIIUKOM  JIOTOBOPHBIX
00513aTeITbCTB U OIICHUTH CTETIEHb KPEIUTHOTO PHCKA.

3amaga 3. Kommanus «Poccuiickuii CIp» — MPOU3BOIUTEND KHUCIOMOJIOYHBIX
MPOAYKTOB M Chbipa Ha SkcnopT. OaMH #3 MPOJYKTOB, ChIpHAs I1acTa,
MOCTaBISICTCSI B CTpaHbl ONIKHETO 3apyOexkbs. [ 'eHepanbHBIA TUPEKTOP
JIOJDKCH PEUINTh: CKOJIBKO SIIIUKOB CHIPHOHM MACTHI CIEAYEeT IPOU3BOJAUTH B
TEUCHUE Mecsa. BeposTHOCTh TOTO, YTO CIIPOC HA CHIPHYIO MACTy B TCUCHUE
Mecsma oyner 6, 7, 8 wim 9 smukoB pasra 0,1, 0,3, 0,51 0,1.

61-80% TeMsr;
1,0-2,49 6anna,
€CJIM PACKPBITO
40-60% Tembr;
Menee 1 6amna,
€CJIM PACKPBITO
menee 40%
TEMBI




3arpaTsl Ha MPOM3BOACTBO | AMmMKa paBHHI 45 y.e.

Kowmmanus nponaer 1 simuk mo nexe 95 y.e.

Ecny smuk chIpHON MacThl HE NPOJAETCS B TEUCHUE MECSLA, TO OHA HOPTUTCA
— KOMIaHHMA He TmosydaeT Joxoja. OIpenennuTs: CKOJBKO SIIUKOB
MIPOU3BOANTD?

81. | YK-4.6 | BoiOepuTe npaBUJIbHbIi OTBET 3akpeiT | bazoBblil 1 6 —monHOE Wnoctpan
BIM THI COBIAJICHUE C HBIN A3BIK
What is the goal of scientific research? (BBIOOD MPaBUIBHBIM JUTS
a) Conducting experiments 1 oTBeTa OTBETOM CIEeNHab
b) Studying existing hypotheses u3 HBIX
c) Discovering new knowledge MHOJEC 06— Bce nenen
d) Analyzing data TBA) OCTAIILHBIC 1,2
BapUaHTbI CeMECTpHI
82. | YK-4.6 | Boi0epuTe npaBUJIbHBII OTBET 3akpbIT | basosblit 1 6 —tontHOE Wnoctpan
Which research method involves manipulating variables? 13771 COBMAJICHHUE C HBII SI3BIK
a) Experimental research TUTI(BBIO MPaBUIBHBIM JUIst
b) Observational research op 1 OTBETOM CIIeAATb
c) Correlational research oTBETA HBIX
d) Descriptive research w3 00— Bce neeit
MHOMKEC OCTalbHbIC 1,2
TBa) BapHAHTbI CeMEeCTpBI
83. VK-4.6 | Boi0epuTe npaBUJIbHBII OTBET 3akpeIT | bazoBelit 1 6 —monHOE WHoctpan
Which fields are improved by scientific research? BIN THIT COBIIAJICHUE C HBI A3bIK
a) Education and culture MpaBHIbHBIM TSt
b) Healthcare and agriculture (BBIOOD OTBETOM crienuanb
c) Literature and art 1 orsera HBIX
d) Music and cinema u3 06— Bce Lelei
MHOXeC OCTaJbHbIC 1,2
TBA) BapUaHTBI ceMecTphl
84. VK-4.6 | BoioepuTte npaBIUJIbHBII OTBET 3akpeIT | bazoBelii 1 6 —momnHOE Wnoctpan
Which method is used for an in-depth understanding of phenomena? Bl COBIAJICHHUE C HBIN SI3BIK




a) Experimental research TUT(BBIO MPaBUIBHBIM IUIst
b) Qualitative research op 1 OTBETOM CIEnHab
¢) Descriptive research oTBETa HBIX
d) Correlational research u3 06— Bce eneit
MHOKEC OCTaJIbHbIC 1,2
TBA) BAPUAHTEI CEMEeCTPBI
85. | YK-4.6 | HannunTe pe3ome: 3amanue | bazoBelit | oOpasen | 30-momHBIN Wnocrpan
Personal Information OTKPBITO 3aTl0JIHE | TIPaBHIIBHBIN HBIH SI3bIK
Name: ro TUIa HHUS OTBET, 20-01Ha | I
Address: (3amanu AHKEThl | olIMOKa, crielHab
Phone: ec HAXOIUT HBIX
Email: pa3BepH CsB 16-18e ommOKy, | pepeii
LinkedIn: YTBIM MIPUIIOXK 1,2
Date of Birth: OTBETOM EHUH 06-3 u Goree CEMECTpBI
Marital Status: ) ommGoK

Citizenship:

Summary

Dynamic professional with years of experience in project management

and team leadership. Proven track record in delivering high-impact projects,

managing cross-functional teams, and driving organizational change.
communication skills and a results-driven approach to problem-

solving.

Work Experience
Corporation,
January 2020 — Present
e Ledateam of professionals in successfully delivering
multiple projects within budget and on time.
o Developed and implemented project management methodologies,
resulting in a increase in project efficiency.
e Managed stakeholder relationships, ensuring alignment with project
objectives and timely feedback.

Education
September 2020 — June 2025




e Major:
e GPA:

Skills

Certifications

Languages

References
Availableuponrequest

This resume template can be tailored to fit your specific work experience and
qualifications. Feel free to make any necessary changes or additions to better
reflect your career history and goals.

86. | VK-4.6 | How often should a company review its code of conduct? 3akpeiT | [ToBbIIICH a 1 6 —onHOE Huoctpan
a) Annually BIf THI | HBIK COBIIAJICHUE C HBIH S3BIK
b) Every two years (BBIOOD MPaBHIbHBIM UL
c) Every five years 1 otBera OTBETOM CIenHab
d) Only when there is a violation u3 HEBIX
MHOXeC 06— Bce nenei
TBa) OCTaJIbHbIC 1,2
BApUaHThI CEMECTPBI
87. VK-4.6 | Boi0epuTte npaBUJIbHBII 0TBET 3akpeiT | [loBbIieH a 1 6 —monHOE WHoctpan
Which group is typically responsible for enforcing the code of conduct? BI THIT | HBIA COBIIAJICHHUE C HBIH SI3BIK
(BBIOOD IPaBUIBHBIM JUIs
a) Human Resources 1 orBeTa OTBETOM crielaib
b) Management 3 HEIX
c) Legal department MHOXeC 06 —Bce neneit
d) All employees TBa) OCTalIbHbIC 1,2
BapUaHTbI CEMECTPBI
88. VYK-4.6 | IlepeBeauTe HA AHTIHHCKHIA SI3BIK MPEIJIOKEHHE, Otkpeir | ITossmmen | | have 1 6 —momHOE Huocrpan
41 y’ke IpoBepHII OUTY CBOETO cocela. BI THIT | HBIA already | coBmazenue c HBIH S3BIK
checked | mpaBuibHBIM JUIs




my OTBETOM crienuanb
neighbo HBIX
r’s mail. | 00— Bce neneu
OCTalbHbIC 1,2
BapUaHTbI CEMECTPEI
89. | VK-4.6 | HannummTe c1y:keOHYI0 3alIMCKY 1O TaHHOH CUTYaIUH. OtkpeiT | Beicokmit | OOpaze | 30-monmHbIH Wnocrpan
Memo BI THII Il OTBETA | IPABWIBHBIN HBIH SI3bIK
To: mpencra | OTBET, 20-omHa | AMs
From: (3amann BJIEH B omInoOKa, CIICIIUAITh
Date: €c MIPUIIOXK HBIX
Subject: pa3BepH CHUU 16-1Be omnbOKY, | yeneit
YTBIM 1,2
Dear OTBCTOM 06-3 u Gonee CeMECTpBI
) omuboK

| am writing to inform you about the upcoming team meeting scheduled for
next week. The purpose of this meeting is to discuss the progress on the current
projects and to align our efforts towards achieving our quarterly goals.

Meeting Details:
Date:
Time:
Location:
Agenda:

1. Project Updates: Each team member will provide a brief update on their
project status.

2. Challenges and Solutions: Discussion on any obstacles encountered and
proposed solutions.

3. Goal Alignment: Ensuring that our work aligns with the company's
strategic objectives.

4. Action Items: Review and assignment of action items from the previous
meeting.

Please mark your calendars and plan to attend. If you have any urgent matters
or need to discuss anything prior to the meeting, feel free to contact me.

Thank you for your cooperation.




Best regards,
[Your Name]
[Your Position]
[Company Name]
[Contact Information]

P.S.This template can be customized based on your specific needs and the
content of the meeting. Let me know if you need any additional details or
modifications.

90. | YK-4.6 | 3aoanue: 3akpeIT | Beicokmii 1 6 —mosHOE WHoctpan
Ipouumatime credyrowuii ompuleox U3 Munosol OOKyMeHmayuu u omeemovme | bl TUI COBITaJICHUE C HBIN A3BIK
Ha eonpoc Huaice: IIpaBUJIbHBIM 11
Ompui16oK: (3amann OTBETOM CcIenuaib
“All employees are required to adhere to the company’s code of conduct, € Ha HBIX
which includes maintaining confidentiality, avoiding conflicts of interest, and yCTaHOB 06— Bce nenei
reporting any potential breaches immediately. Violations of this code will JICHHA OCTaJIbHBIC 1,2
result in disciplinary action, up to and including termination.” COOTBET BapuaHTbI CEMECTPBI
Bonpocw: CTBUS)
3. What are the main requirements of the company’s code of conduct?
A) Action items
B) To maintain confidentiality, avoiding conflicts of interest, and
reporting any potential breaches.
C) Toviolate all personnel
D) To include termination
91. | VK-5.1 | Boi0epuTe npaBUJIbHBII OTBET 3anaHHe 16 — HoHoe I/IH(BCTpaH
VK-5.2 3AKPHITO COBMANEHME ¢ HBIH S3BIK
VK-5.3 | The inequalities found in society at large are present in the world of the 0 THIA DABIIEHEM JUTS
internet too. Cyberspace a predominantly male space, with a typically (BbiGop OEBeTOM crienuaib
male ‘frontier culture’. 1 BazoBelii HEIX
. OTBETA .
a) has considered - 06— Bee nesien,
b) have been congdered MHOKEC OCTANBHEIE
c) has been considered 182) BapUAHTBI 1,2

CEeMECTpBI




92. | VK-5.1 | BoidepuTe npaBUJIbHbBII OTBET 3anaue 16 — HomHoe Wnoctpan
VK52 3aKpBITO COBIIAJICHUE C HBIH A35IK
VK-5.3 | On the basis of the latest survey, we know that most people have a very I — I aBH);BHHM UL

view of politicians and their parties. P crienuanb
_ (Bs16op . OTBETOM
a) negative 1 otsera BazoBerit HBIX
b) bleak - 06— Bce Lenei,
C) poor MHOXKEC OCTaJIbHBIC 1.2
BapUAHTHI '
TBa) P CEMECTPBI

93. | VK-5.1 | Boi0epuTe npaBUJIbHbBII OTBET 3anatue 1 6 — monHoe Wnoctpan
VK-5.2 3AKPBITO COBHATCHHE C HEIN S3BIK
VK-5.3 | Hofstede contends that big countries like China, India, Indonesia, and Brazil do O THIA o aBHiBHHM IS

not have a single national culture a variety of cultures that can vary (BbiGop OTpBeTOM Crenuab
significantly from region to region. 1 orpera | P230BBIH HBIX
a) and - 06— Bce uesue,
8 grt MHOMKEC OCTaJIbHbIC 19
u ’
BapHUaHThI
TBa) P CCMECTPhBI

94. | VK-5.1 | BoiOepuTe npaBUJIbHbBII OTBET 3anatue 1 6 — mosHoe Wnoctpan
VK-5.2 3AKPHITO COBIALICHIE ¢ HBIH S3BIK
VK-5.3 | Holler maintains that economic sanctions, when they are first applied, o THIA o aBH);BHHM UL

to unify the people affected against the institution or country (BbiGop OTpBeTOM Crienuab
imposing the measures. 1 orsera Bba3zoBsrit HBIX
a) tend "3 06 — Bee Lenei,
b; agree MHOX€EC OCTaJIbHbIC 1.2
¢) argue BapUAHTBI '
TBA) p ceMecTpsl
95. VK-5.1 | Boi0epuTe NpaBHIbLHbIH 0TBET
P P 3ananue 1 6 — monHoe HH(BCTP an

VK-5.2 3aKPHITO - HBIi SI3BIK
VK-5.3 | In the pursuit of ever higher standards of living, the human race is in danger of | _ """ COBHAZCHMC C | o

destroying what has already been achieved by its lifestyle and selfish (Buigop | Basomsli TIpaBHILHBIM CIIeIHAlTb

behaviour. Lo OTBETOM e

a) consumerism s 06 — Bce nene,

b) consumerist MHOKEE OCTANBHEIC

c) consumer 1,2




TBA) BapUaHThI CEMECTpPbI
96. | VK-5.1 Wnoctpan
YK-5.2 Japatue 16~ nommoe HBII 5[3211(
YK-5.3 Bri6epuTe npaBMIIbHBII OTBET 3aKPBITO COBITANICHME ¢ o
' ro Thma [IPaBUIIbHBIM ilneunanb
If | you, | would accept this job offer. (Betbop | o et | b OTBETOM -
a)am 1 oTBeTa 5
u3 00— Bce nene,
b) were MHOKEC OCTaJIbHBIC 12
c) have been TBa) BapHaHThHI ’
CeMECTpPbI
97. | YK-5.1 Wnoctpan
VK-5.2 | BpiGepuTe npaBu/IbHbIi 0TBET 3ananne 1 6 — monHoe HEIH SI3BIK
YK-5.3 3aKpbITO COBITAJICHUE C s
| The company's includes its mission statement, vision, and values. I'o THIIa IIPaBUIIBHBIM creruan
(Bs16op . OTBETOM
b
1 a30BBIA | @ HBIX
a) corporate culture OTBETA neneit
b) organizational structure 3 06 —sce ’
OCTaJIBHBIC
¢) management style MHOEC 1,2
TBa) BAPUAHTBI
CeMeCTpPbI
98. | YK-5.1 | CoorHecure ciioBa HeiiTpaiabHoro cruis (1-5) ¢ ux 6osee opuumaabHLIMU 16— Huoctpan
VK-5.2 | cunonumamu(a-€) 3ananune COBnaH(:II{I:IZeC HBIN A3BIK
YK-5.3 3aKPHITO ol aBI/If['II)HLIM A
1) mainly a) solely ro THIIa 1c, 2a, P crienuab
2) only b) prime (ycrano | Basoserit | 3e, 4b, OTBCTOM HBIX
3) almost ¢) primarily BJIEHHE 5d 06— Bee nesiei,
4) really d) characteristic COOTBET OCTANBHEIC
- - 1 2
5) typical e) virtually CTBHSA) BApHAHTHI ,
CeMeCTpPbI
99. | VK-5.1 | [IpounTaiite n nepedpa3upyiite onpenenenne KyabTypsl . Beiitca nu ®. | 3ananue O6oase 3 06 — monHbBII HHocTpan
YK-5.2 | ILiora OTKPBITO p MPaBUIILHBIH octp
VK-5.3 ro TUMa Tospuuen | L OTBETa OTBET HBIH A3BIK
' . i npeacra ’ st
Culture can be seen as a system of shared beliefs, values, customs, and | (3amanu | #P™ peld 26 — oHa A
. . d . . BJICH B crienuanb
behaviours prevalent in a society and that are transmitted from generation to | e c HOMIOK omnoOKa, HEIX
generation. pasBepH P




YTBIM €HUH 16 — nBe Lieei,
OTBETOM OIINOKH,
) 06—3u6bonee |12
OIIMOOK CEMECTPBHI
100. | YK-5.1 | IIpouyuTaiite TekcT u cooTHecuTe dYacTm Tekcra (1-5) ¢ BepHBIMH
YK-5.2 | cTpyKTypHBIMH dJ1eMeHTamMu (a-C)
VK-5.3
1 Woting is a mechanism for making collective decisions. t i also intended to be a means UHoctpan
for ensuring that the majority preference for a candidate or a policy s reflected in the 3aganue 1 6 — momHOE HBIH ST3BIK
ulimate dacision. t s another key ingredient n the concept of representation introduced 3aKpPBITO COBIIAJICHUE C
inchapters one and ten. ‘Determining this supposedly objective preference s extremely ro TUIIa 1a.2b MIPaBUIBLHBIM ?E:
diffcul. AThis s due to the mathematical problem known as the Arrow impossiiity [ToBbimien ' " | oTBeTOM [uaib
theorem, which asserts that when a group o people e asked to make one chice as (ycTaHo | mprit 3c, 4b, HBIX
their preference between three or more altermatives, it s impossibl to conclude that one BJIEHUE 5¢C 00— BCe LeIICH,
particular outcome is the ane ‘mast preferred unless over 50 per cent all vote forit *Let us COOTBET OCTAJILHEIE
seeanexamp!efromTabIell.l that llustrates this, where people are choosing between CTBHS) BAPHAHTBI 1,2
three alternatives (A, B, C): CCMECTPHI
a) extended definition
b) supporting argument
¢) evidence / example / explanation
101. | YK-5.1 | [IpouuTaiite TeKcT W BbIOepuTe HaudoJee NOAXOAANIUAI BapUAHT 3anatue 16 — HoHoe HH?CTpaH
VK-5.2 | kpaTkoro cogep:kanusi (SUmmary) Tekcra. 3AKPHITO HBIH SI3BIK
VK-53 COBITAJICHUE C s
. . . . ro TUIa MPaBUWIbHBIM
a) The text looks at how people evaluate emotions and emotional situations (BoiGop | Tossimen OTBETOM CIennab
depending on whether they belong to an individualistic or collective culture. 1 orera | Hbiii a HBIX
b) The text explores how people in individualistic cultures relate to and - 06— Bee 1enei,
respond to each other in emotional situations. MHOYKEC OCTANbHEIE
TBA BapUaHTHI 1,2

CEMECTPBI




Cultural significance of social appraisals

1

w

We assume that social appraisals, i.e. evaluations or judgements of events and situatians that
people encounter in their life, play a role in the emotion process in all cultures. This is because
pecple are generally concerned with how others think, feel, and act, and all the more so in
emotignal settings. However, cultures are Iikely to differ in the extent to which they explicitly
value social appraisals. 1t is by now well established that cultures differ with respect to the way in
which self is perceived and this may impact on the importance and strength of social appraisals.
A currently influential way of thinking about the differences between cultures, in terms of their
impacts on self-image. is Markus and Kitayama's {1991} distinction between “independent” and
"interdependent” self-image, which in turn can be related to Triandis's {e.g. 1989) distinction
between individualistic and collective cultures.

In individualistic cultures, the cultural task of the individual is to seek out, achieve, and maintain
independence from others. The characteristic self-image in such a culture is one that focuses on
internal attributes, such as ability, personality, preferences, and aspirations: attributes that set the
individual apart from ather persons. The self is seen as a separate entity, clearly distinct from others.
In collective cultures, the cultural task of the individual is one that facuses on interdependent
attributes, such as relatedness to others, and the rights, duties, obligations, and responsibilities
that are involved in these relationships. The self 1S seen ag a connected entity, not clearly separated
fram relationships with others. Culturally basad variations in the way self is perceived are therefore
likely to influence the way emotions and emotional situations are appraised.

Evidence consistent with these arguments comes from recent research by Bagozzi, Wong, and Y
{in press). Drawing on the notion of independent-based and interdependent-based cultures, they
proposed that culture and gender interact to produce different patterns of association between
positive and negative emations in memery. Specifically, they expected that positive and negative
emotions would be negotively associated in independent cultures and positively associated in
interdependent cultures. The reasoning underlying this prediction is as follows: in independent
cultures there is a tendency to differentiate the self from others and to perceive attibutes of
persons (such as emotions) as discrete categories: in interdependent cultures, by contrast, the self
is seen inrelatian to others and to social context, and emotions and other attributes of the individual
are seen neither as a way of differentiating the self from athers nor as a basis for social action.

Bagozzi and colleagues also predicted that these cultural differences would be greater for
women than for men, a5 a result of women's greater knowledge and skill in dealing with emotions.
Comparing American and Chinese respondents’ reports of how intensely they felt each of a
number of emotions “right now”, the investigatars found good support for their predictions. For
example, intensity measures of joy and negative emotional response were negatively correlated
for American men and women (but mare strongly so in women than men), whereas they were
unrelated in Chinese men and positively related in Chinese women, It seems, then, that the way
in which self is perceived in independent and interdependent cultures can have quite a profound
effect on the way in which emotional response is represented. Bagozzi and colleagues interpret
these findings in terms of appraical processes: “When asked how one feels at present, peaple
respond In accordance with their own unique feelings which are the outcomes of appraisals of
different situations and events. People will differ in intensity of felt emotional response but will
interpret this in the light of their cultural world views and knowledge of their own emotions”

sounce: Scherer, K. R, Schorr, A, & Johnston, T, (€ds), (2001). pp.2 30-1. Apgraisal Precesses in Emation: Theory,
HMathods, Research, New York: Oxtord University Press.
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103. | YK-5.1 3anatue 106 - TOTHBIi Hnoctpan
YK-5.2 MpaBUJIbHBIN N
VK-5.3 | Hanumure BBOAHBII a03a1 3cce HA TeMy OTKPBITO O6pase | orser HBIH S3BIK
«Mosttouristsareunlikelytolearnverymuchaboutthecountriestheyvisit» ro Tuia 1otBeTa | 86 onHa AL
(o6mem 180-200 ciioB). YV 10CTOBEPHTECH, (3anann TMoBbIIeH | MpeacTa | ommobKa, Crecnuallb
YTOBBEICHUECOAEPKUTCIIELYIOIUE00A3ATENBHBIETYHKTHI cc HBIH BJICH B HBIX
- a statement or ‘hook’ to gain the reader’s interest pasBepH npunox | S 0 — oBe IeeH,
- contextualizing material to provide relevant background information YTBEIM CHUH omn6KH, 12
- the thesis statement OTBETOM 06 — 3 u Goree ’
) OLIHGOK CEMECTPEI
104. | YK-5.1
VK-5.2 | BuiGepure npaBuibHbI BApHAHT onpeeieHnus K TepMuHy «paradigmy. 3anaHue 1 6 — momHOE HHE)CTP an
VK-53 3aKPBITO coBnagenne c | o A3PIK
ro Tuna MpaBHILHBIM AT
N . . . CrieIab
a) Paradigm is a set of theories or assumptions that form the basis of a (Bribop Bricoxuii | a OTBETOM HBIX
particular scientific field. I otsera 06 Boe nenei,
b) Paradigm refers to a specific way of organizing and interpreting reality ﬁ{omec OCTANBHBIC
through language and social practices. TBa) BapHAHTBI 1,2
¢) Paradigm describes a process of creating new words in a language. COMECTPRI
105. | YK-5.1 | HanumuTe KpaTKoe coaep:kanue (Summary) rexkcra (oobem 30-50 ciioB). | 3amanue . | O6paze | 106 —momubrii | UHOCTpan
VK-5.2 OTKPBITO Bricokuit 11 OTBETA | MPaBUJIbHBIN HBIN A3BIK
VK-5.3 ro THIIa MpPEACTa | OTBET, JUIS




In individualistic cultures, the cultural task of the individual is to seek out, achieve, and maintain (3aI[aHI/I BJICH B 80 — onHa-nBe CIIeIMajib
independence from others, The characteristic self-image in such a culture is one that focuses on ec NPUIIOK | OIIMOKH, HBIX
. et - 5 SRR .
!nt?rga attributes, such as ability, personath, preferences, and aspnrauons. aurfbgles that set the pasBepH eHUH enei,
individual apart from other persons. The self is seen as a separate entity, clearly distinct from others TBIM 56 — Tpu-
In collective cultures, the cultural task of the individual is one that focuses on interdependent y
. 3 2 : AT OTBETOM YCTBIPE 1, 2
attributes, such as relatedness to others, and the rights, duties, obligations, and responsibilities
ey . : ) OImMOKH, CEMECTPHI
that are involved in these relationships. The self is seen as a connected entity, not clearly separated
from relationships with others. Culturally based variations in the way self is perceived are therefore 06 — math 1
likely to influence the way emotions and emotional situations are appraised. Oonee omubOK
souace: Scherer, K. R., Schorr, A, & Johnston, T. (Eds). (2001). pp.230-1. Appraisal Processes in Emotion: Theory,
Methods, Reseoarch. New York: Oxford University Press.
106. | YK-5.1 20 6 — moxHbIH
YK-5.2 MTPaBUITbHBIH
VYK-5.3 OTBET,
3ananue 186 — omHa-1Be WnocTpan
OTKPBITO O6pase OuIMOKH, HBIHT S3bIK
ro TUIa
ianifi i (3amanu L OTBeTa | 156 — TpH- .
Hanuummre 3cce Ha Temy «How significant are cultural differences when B .| mpencra | wernipe crenyab
studying in an international educational context?» (o6bem 490-520 cio) | €€ PICOKIH | prien s | ommokn, HBIX
a3BEPH %
S npuioK | 106 — msTe- Heet,
YThIM P 5
OTBETOM IIECTh OMIMOOK, | 1 2
) 06— ceMb I CEMECTPHI
0osiee omunooK
107. | VK-6.1 | 1. IToaAroToBHUTH M 3aIIMTHTH 3cCe 1Mo TeMe «MHHOBaIMU 1 3ananue | ba3osblii 4-5 6annos, Pa3pab. n
YK-6.2 | yHHOBAIMOHHBII npouecc. ITHHOBAalIMOHHAS CTPATETHS» OTKPBITO CCJIM PaCKpeITO | pealnsall.
v o .
YK-6.3 | 2 Jlats oTIpe/ieTieHNe WHHOBAIIMH, MaTepHaIbHO-TEXHUYECKHX, MPOJYKTOBBIX U | I'0 THIIA 81-100% Temsl; | MHHOBALL.
YK-6.4 MPOLIECCHBIX MHHOBAIIUH. 2,5-4 Gana, IIpoexros,
3. IlepeyncnuTh MATHh TUITHIHBIX THHOBAITMOHHBIX H3MEHEHUH B ©CITH PACKPBITO | 2 CEMeCTp

MIPOM3BOACTBEHHOM cepe.
4. Packprith cogepxanue cranuu HUOKP unHOBaIimoHHoro npoiecca.

61-80% TeMsr;
1,0-2,49 6ama,
€CITH PacKpBITO
40-60% TeMmbr;




Menee 1 6amna,
€CIIM PACKPBITO
meHee 40%

TEMBI

108. | YK-6.1 | 1. [lepeuncnure OCHOBHBIE CBOWCTBA MHHOBALIUH. 3amanue | basoserii Pa3pab. u
YK-6.2 | 2. [aiite onpeneneHue U NEPEUUCIUTE CTAAUN KU3HEHHOTO [IUKIIA OTKPBITO peanusan.
YK-6.3 | ynnopanum. ro THIa MHHOBAII.
YK-6.4 | 3 Taiite onpesienenue u MepeunCIATE CTATMN KU3HEHHOTO LKA IIpoexros,

MPOYKTa. 2 cemecTp
4. JlaiiTe onpenesieHrue U EPEUUCIUTE CTAANH )KU3HEHHOTO [IUKJIA

TEXHOJIOTHUH.

5. Hapucyiite n onuiuTe cxeMy HHHOBAIIMOHHOT0 OM3HEC-TIpoliecca.

109. | YK-6.1 | KoHTposbHBIE BOIIPOCHL: 3ananue | bazoBbrit 4-5 6amnos, Pazpab. u
YK-6.2 | 1. laiiTe onpeieneHre MHHOBAIIMOHHOW CTPAaTErvH. OTKpPBITO €CJIM PACKpBITO | peaju3all.
YK-6.3 | 2. Kakue 3agauun 10IDKHBI PEIIaTHCS IPH pa3paboTKe crparerun? ro TUIa 81-100% Tembl; | UHHOBAIL.
VYK-6.4 | 3. Kakue (hakTopbl yUUTHIBAKOTCS IIPH BEIOOPE CTpaTerun? 2,5-4 6anna, IIpoexTos,

4. Ilepeuncnrte OCHOBHBIE THIIBI HHHOBAILIMOHHBIX CTPATErHi. €CIIM PacKpeITO | 2 cemecTp
5. B uem coctout cozpepkaHue MepBoOro 3ramna pa3paboTKu cTpaTerun? 61-80% Temsr;

1,0-2,49 6amna,

€CJIH PACKPBITO

40-60% Tembl;

Menee 1 Oamna,

€CIIA PACKPBITO

MmeHee 40%

TEMBI

110. | YK-6.1 | 1. [osicauTe MeTO/| BEIOOpA CTPATETHUH 110 PHIHOYHOM MO3HITUH. 3ananue | bazoBsrii Pazpab. u
YK-6.2 | 2. Onuninre THIAYHYIO CTPATErHi0 GUPM «KOMMYTAHTOBY. OTKPBITO peanmuzari.
YK-6.3 | 3. Chopmynupyiite OCHOBHBIE TPEOOBAaHUS K YACTHBIM LIEIISIM. ro TUIa WHHOBALI.
VK-6.4 | 4. OnuiinTe OCHOBHBIE dTallbl pa3paOd0TKU U pealln3alii CTpaTeruu. IIpoekTos,

5. Tlepeuncnure OCHOBHBIE 3JIEMEHTHl HHHOBAIIMOHHOTO TIOTEHIHATIA. 2 cemecTp

111. | YK-6.1 | KoHTposibHBIE BOIIPOCHL: 3ananue | bazoBelii 4-5 6amnos, Pazpab. u
VK-6.2 | 1.[aiiTe onpeneneHre HHHOBAIMOHHOTO IIPOSKTa OTKPBITO €CJIM PacKphITO | peanuzail.
YK-6.3 | 2. Tlepeuncinute U MOSICHUTE OCHOBHBIC CTa X WHHOBAIIMOHHOTO TIPOCKTA. ro TUIa 81-100% Tembl; | MHHOBAI.
YK-6.4 | 3. Uto Takoe OM3HEC-TUTaH IIPOSKTa? 2,5-4 6anna, IIpoexTos,

4. KaxoBo Ha3zHaueHUe OU3HeC-TIaHa? €CJIM PACKpPBITO | 2 ceMecTp




5. Ilepeuncinure OCHOBHBIEC Pa3zelibl OM3HEC-TIIaHa?

61-80% TeMsr;
1,0-2,49 6ama,
€CITH PacKpPBITO
40-60% TeMmbr;
Menee 1 6amna,
€CITH PacKpPBITO
menee 40%

TEMBI
112. | YK-6.1 | 1. Onmcath anroput™ oneHK: 3P HEeKTUBHOCTH MHHOBAITHI. 3ananue | [loBbimen 4-5 6annos, Pazpab. n
YK-6.2 | 2. OxapakTepn30oBaTh TUCKOHTHPOBAHUE JTOXOA0B U PacXOI0B. OTKPBITO | HBIA €CJIM PACKpBITO | peaju3all.
YK-6.3 | 3. PackpsITh CyTh METO/Ia CPEIHEB3BEIIEHHONH CTOMMOCTH KanuTana. rO THIA 81-100% TeMbI; | MHHOBAIL.
YK-6.4 | 4. IloscHUTH, KaKue MOKa3aTeIH UCIIOIB3YOTCS ISl OLICHKH 3(h(heKTUBHOCTH 2,5-4 6anna, [IpoekTos,
IIPOEKTOB €CIIM PacKpeITO | 2 cemecTp
5. PackpbITh CMBICIT U 3a1ICaTh (YOPMYJIBI JIS pacueTa YUCTOM TeKyIIeH 61-80% TeMpI;
CTOMMOCTH, MHJIEKCa U BHYTPEHHEH HOPMBI pEHTA0CTbHOCTH TIPOEKTA. 1,0-2,49 Gamnna,
6. ITosICHUTh 5KOHOMHUYECKHUI CMBICIT IIOKA3aTeNsl «CPOK OKYNaeMOCTH €CIIM PaCKPBITO
MIPOEKTay. 40-60% Temsr;
Menee 1 Oamna,
€CIIM PaCKPBITO
MeHee 40%
TEMBI
113. | YK-6.1 | 1. [lepeunciuThb 3a7a4u U OSICHATH COJICP’KaHHUE aHAIHM3a YyBCTBUTENLHOCTH | 3aganue | [loBbimeH 4-5 6amos, Pazpab. u
YK-6.2 | cipoca OTKPBITO | HBII €CII PacKpBITO | peaju3all.
VYK-6.3 | 2. Onucars n3MeHEHNE MapKETUHIOBOM CTpaTEery B 3aBUCHUMOCTH OT CTaJWd | IO THIA 81-100% Tembl; | MHHOBAL.
VYK-6.4 | >KM3HEHHOTO IMKJIA TIPOIYKTa. 2,5-4 6ana, IIpoexTos,
3. Ykazatb QakTopsl, ONpeAesiomue BEIOOp IIeHBl Ha HOBBIM TOBap. €CIT PacKpeITO | 2 cemecTp
4. OnucaTh OCHOBHBIE KaHAJIbI IPOABMKEHUS TOBAPOB. 61-80% Temsr;
5. Uto Takoe cerMEeHTHPOBaHHUE PhIHKA? 1,0-2,49 6amna,
6. B uem cocrosit 3a1aun “noprdensHoro” aHanmuza? €CIIA PACKPBITO
40-60% Tembr;
Menee 1 Oanna,
€CITH PaCKPBITO
MeHee 40%
TEMBI
114. | YK-6.1 | 1. KakoBbl OCHOBHBIC 3ajauil CTPATETHYECKOI0 MapKeTHHra? 3ananue | IloBblieH 4-5 0aos, Pa3pab. u
VK-6.2 | 2. [lepeuyncinTe KOMIIOHEHThI CTATETHYECKOI'0 MAPKETHHTA. OTKPBITO | HBIN €CJIM PacKphITO | peaiusail.




YK-6.3 | 3. VkaxuTte GakTopbl, ONpeaesiore BHIOOp eHbI Ha HOBBIH TOBap. ro THMa 81-100% Tembl; | MHHOBAL.
VK-6.4 | 4. Uto Takoe onepaTUBHBIA MHHOBAIHOHHBI MAPKETHHL? 2,5-4 6ana, IIpoexTos,
5. Ilepeuncaure MHCTPYMEHTHI IIPOABIDKEHHS [0 KaHATY PEKIIaMbl €CIIM PacKpeITO | 2 cemecTp
6. B uem cocTosT 3a1a4M 1 KaKOBBI MHCTPYMEHTBI CTUMYJIUPOBaHUS cObITa? 61-80% Temsr;
1,0-2,49 6ana,
€CIIU PaCKPBITO
40-60% TeMmbI;
Memnee 1 6amna,
€CII PaCKPBITO
menee 40%
TEMBI
115. | YK-6.1 | 1. Ilepeunciute U MOSICHUTE OCHOBHBIE CIIOCO0BI KoMMepiranu3anuu VC, a 3ananue | Beicokuii 4-5 6amnos, Pazpab. u
YK-6.2 | Taxke nmepevucinTe OCHOBHBIE CyOBeKTHI Mpu KomMepunanm3anuu VC B OTKpPBITO €CJIM PACKpBITO | peaju3all.
YK-6.3 | npouecce MHHOBAIIMOHHOH JESTETbHOCTH. rO THIA 81-100% TeMbI; | MHHOBAIL.
VYK-6.4 | 3. Jlaiite onpeeneHue JIMiieH3uapa. 2,5-4 6anna, [IpoekTos,
4. IloscHuTe, YTO TAKOE JIM3HHT U B 4eM OCOOEHHOCTH €r0 MPHUMEHEHHSI. €CIIM PacKpeITO | 2 cemecTp
5. PackpoliTe CyIHOCTb U BBITOJIbl (PPAHIIN3HHTA. 61-80% Temsr;
6. [TosicauTe MpUHIUIIBI OyXTantepckoro yueta oobekros UC. 1,0-2,49 Gamnna,
7. YKaxXuTe OCHOBHBIE POOJIEMBI, CBA3aHHBIE C KOMMEPUYECKIM €CIIM PaCKPBITO
HCIIOJb30BaHneM 00bekToB MC. 40-60% Tembr;
8. Ilepeuncnute OCHOBHBIE BUABI CTOUMOCTH 00bekTOB MC. Mesnee 1 Oanna,
€CITH PaCKPBITO
MmeHee 40%
TEMBI
116. | YK-6.1 | KonrponbHas pabota Nel. «MeHemKMEHT prucka. MeToIbl OIIEHKH PUCKay: 3ananue | Beicokuit 4-5 G6amios, Pazpab. u
VK-6.2 | CoctaButh TaONMIy COOTHOIIEHHHA MEXAY Pa3IMYHBIMH METOAAMH OLEHKH | OTKPBITO €CII PacKpBITO | peaju3all.
VK-6.3 | pucka M CymeCTBEHHBIMH (HaKTOpaMH PHUCKAa B KOHKPETHOH CHUTyalluM H | IO THIIA 81-100% Tembl; | UHHOBAL.
VK-6.4 | npuBecTH npuMepbl BHIOOPA METO/Ia OLEHKH PUCKA JJIT KOHKPETHOM CUTYaIHH. 2,5-4 6ana, IIpoexTos,
€CJIM PaCKpBITO | 2 ceMecTp

61-80% TeMsr;
1,0-2,49 6ama,
€CJIM PACKPBITO
40-60% TeMsr;
Menee 1 6amna,
€CIIM PACKPBITO
meHee 40%




TCMBI

117. | YK-6.1| 1. I[Tosicaute MeTo1 BBIOOpA CTPATETHH 10 PHIHOYHOM ITO3UIIUH. 3amganue | ba3oBwri Pazpab. u
YK-6.2 | 2. Onuminte THIAYHYIO CTPATETHI0 GUPM «KOMMYTaHTOBY. OTKPBITO peanm3air.
YK-6.3 | 3. Chopmynupyiite oOcHOBHbIE TpeOOBaHHUS K YACTHBIM LICIISIM. ro THIA MHHOBAII.
YK-6.4 | 4. Onumute OCHOBHBIE STAIlbl pa3pabOTKH U peau3alyy CTpaTeruu. [IpoexTos,

5. Ilepeuncaure OCHOBHBIE 3JIEMEHTH HHHOBALMOHHOTO IOTEHIMATIA. 2 cemectp

118. | YK-6.1 | KoHTposibHBIE BOIIPOCHL: 3ananue | bazoBbrit 4-5 6amnos, Pazpab. u
VYK-6.2 | 1.[aiiTe onpeneneHre MHHOBAIMOHHOTO ITPOCKTa OTKPBITO €CIIM PACKPBITO | peanu3ail.
VYK-6.3 | 2. Ilepeuucnute U NOSICHUTE OCHOBHBIE CTa U1 HHHOBALIMOHHOTO MIPOEKTA. To TUna 81-100% Tembl; | UHHOBAIL.
YK-6.4 | 3. Uto Takoe Ou3HeC-IIIaH MPOeKTa? 2,5-4 6anna, [IpoekTos,

4. KakoBo Ha3zHaueHue OuzHec-TuiaHa? €CJIM PaCKpBITO | 2 ceMecTp
5. Ilepeuncnute OCHOBHBIE pa3eibl OU3Hec-TIaHa? 61-80% Temsr;

1,0-2,49 6ama,

€CITH PacKpBITO

40-60% Tembi;

Meunee 1 Oamia,

€CITH PaCKPBITO

menee 40%

TEMBI

119. | YK-6.1 | KoHTposibHBIE BOIIPOCHL: 3ananue | bazoBeli Pazpab. u
YK-6.2 | 1. Uto HE0OX0AMMO BKIIIOUMTH B pa3jiesl OM3HEec-TUIaHa «XapaKTepUCTHKA OTKPBITO peanusari.
YK-6.3 | ToBapoB (ycmyr)»? ro THMa WHHOBAII.
VYK-6.4 | 2. Uro nomxkeH conepxatb pazaen OnzHec-tuiaHa «PeIHKY cObITa TOBapOB IIpoekros,

(yemyr)»? 2 cemecTp
3. Kakue neiicTBus 10 peaan3anny MpoeKTa HeoOX0IMMO OTPa3uTh B pasJielie

omsHec-mana «Ilnan MapkeTuHra»?

4. Yo moimKeH comepikaTh pasfen onzaec-mana «llman nmponssoacTBay?

5. YTo no/mKHBI COIepIKaTh pasueibl OusHec-miaHa «OpraHu3aluOHHbIH

wian» 1 «lOpuandeckoe obecrieueHre NPoeKTan?

6. B uem cocrout Ha3HAUYEHHUE U COo/IepKaHKE paszena Ou3Hec-TaHa « DKOHO-

MUYECKHI PUCK B CTPaxOBaHUE)?

7. YTto momKeH copepkaTh pasien ousHec-iaHa «OUHAHCOBBIN MIIany»?

120. | YK-6.1 | 1. OGocHOBaTh (MHAHCOBBIH IJIaH MHHOBAILIMOHHOTO MPOEKTA. 3ananue | bazoBelii 4-5 6amnos, Pazpab. u
VYK-6.2 | 2. PackpbITh MEXaHU3MBI U 3Talbl (PUHAHCHPOBAHNS HHHOBAIMOHHOTO OTKPBITO €CJIM PacKphITO | peaju3all.
VK-6.3 | npoekra. T0 THIA 81-100% Tembl; | MHHOBAII.




YK-6.4 | 3. U300pa3uTh 1 MOSICHUTH JUHAMUKY JIOXOJIOB ¥ PAaCXOJI0B (IOCTOSHHBIX, 2,5-4 6anna, IIpoexTos,
MIePEMEHHBIX, OOIMX ) TIPH PeaTH3aIlii HHHOBAITMOHHOTO ITPOCKTA. €CJIM PacKpBITO | 2 ceMecTp
4. lath onpezielicHne TOYKH 0e3yObITOYHOCTH, HAPHCOBATh Tpaduk ee 61-80% Temsr;
OTIpeICTICHHSL. 1,0-2,49 6anna,
5. OxapakTepu3oBath moTok HaaunuHocTH (Cash flow) €CJIM PACKPBITO
40-60% TeMmsr;
Memnee 1 6amna,
€CITH PaCcKPBITO
menee 40%
TEMBI
121. | YK-6.1 | 1. KakoBbl OCHOBHBIE 3a/la4i CTPATETUYECKOr0 MapKeTHHTa? 3ananue | [loBbimen 4-5 6amnos, Pazpab. u
VYK-6.2 | 2. IlepeynrciauTe KOMIOHEHTHI CTATETUYECKOIO MapKETHHTA. OTKPBITO | HBIA €CIIM PACKPBITO | peanu3ail.
VYK-6.3 | 3. Ykaxute GakTopbl, ONpeaesoye BHI0Op eHbI Ha HOBBIH TOBap. To TUna 81-100% Tembl; | UHHOBAL.
YK-6.4 | 4. Uto Takoe onepaTUBHBIN HHHOBAIIMOHHBI MapKETHUHT? 2,5-4 6amnna, [IpoexTos,
5. [lepeuncnute MHCTPYMEHTHI TIPOIBHKEHHS IO KaHATY PEKIIaMbl €CIT PacKpbITO | 2 cemecTp
6. B uem cocTosT 331241 ¥ KaKOBBI MHCTPYMEHTBI CTUMYJIMPOBaHUs cObITa? 61-80% Temsr;
1,0-2,49 6ama,
€CITH PaCKPBITO
40-60% Tembi;
Menee 1 Oanmna,
€CITH PacKpBITO
menee 40%
TEMBI
122. | YK-6.1 | 1. Onpenenuts npeanpuHUMATENBLCKII PUCK U BUIBI PUCKa, XapakTepHble 11 | 3aganue | [losbimeH 4-5 6amos, Paspab. n
VK-6.2 | HHHOBAIIMOHHOTO OM3HECA. OTKPBITO | HBIA €CJIN PAaCKPBITO peanusad,
YK-6.3 | 2. [IpuBecTu npuMepsl pucKoBbIX cuTyaruii Ha ctanuu HUOKP, Ha cramuu ro TUIa 81-100% Temsbl; | yHHoBaL,
VK-6.4 | cObITa. 2,5-4 Gaina, MpoekTos,
3. [lepeunciuTh Ka4eCTBEHHBIE METO/IbI OIIEHKH PUCKOB. €CJTH PACKPBITO | ) cemectp

4. TTosICHUTD CYITHOCTh METOa OAJIJIbHON OLIEHKH PHCKOB.

5. IlepeyncuTh KOTUYECTBEHHBIE METOIBI OLIEHKH PHUCKOB.

6. [ToSICHUTB CYIIHOCTh CTATUCTUYSCKOTO METO/Ia OLIEHKH PUCKA.

7. IlosicHUTEe MPUMEHEHHE Pa3IMYHbIX BUIOB CTPAXOBaHUS PUCKOB B
MHHOBAI[HOHHOM OH3HECE.

61-80% TeMsr;
1,0-2,49 6anna,
€CJIM PACKPBITO
40-60% TeMmEI;
Menee 1 6amna,
€CJIA PACKPBITO
meHee 40%
TEMBI




123. | YK-6.1 | 1. IlosicHUTh, KAKMMHU 3aKOHAMH PETYIUPYIOTCS OTHOLIEHHS B cepe
YK-6.2 | uaremnexkryansHoi cooctBeHnoctu (MC).

VK-6.3 | 2. Ilepeuncauts 00bexThl UC, OTHOCSIIHECST K 00BEKTaM IIPOMBILILICHHOM
YK-6.4 | cOOCTBEHHOCTH.

3. HasBartb o0bekTsl IC, oTHOCSIIMECS K OOBbEKTaM aBTOPCKOT'O MpaBa, a
takxke 00beKThl IC, KOTOphIe MOKHO 3aIIUIIATE B PEKUME «HOY-XaY».

4. IloscHUTD, B 4eM 3aKIFOYAIOTCS IPUHIUITEI TATEHTHOTO MPaBa.

6. [TosicHUTB, YTO U3 CeOs MPEICTABIAIOT U300PETCHUE U MTATEHT Ha
M300peTeHne, a Tak)Ke ePEINCINTE BO3MOKHBIE 00BEKTHI N300PETCHHUS.
8. Ha3BaTh 0COOCHHOCTH ¥ IPEUMYIIIECTBA PEIKUMA KHOY-XAY.

3amganue
OTKPBITO
ro TUIIa

IloBbI1IEH
HBINA

4-5 6annos,
€CIIM PACKPBITO
81-100% Temsr;
2,5-4 Oaia,
€CJIM PACKPBITO
61-80% TeMsr;
1,0-2,49 6ana,
€CJIA PACKPBITO
40-60% Tembr;
Meunee 1 Oamna,
€CJIM PACKPBITO
menee 40%
TEMBI

Pa3pab. u
peanusad.
WHHOBaALL,.
MpoekToB,
2 cemecTp

ITpunoxenue 1(KJIFOUHN)

OOpa3er; oTBeTa U3 33aHUST OTKPBHITOTO TUTIA Ne5

Personal Information

Name: Alice Johnson

Address: 123 Main Street, Anytown, Anyland
Phone: +1 (555) 555-5555

Email: alice.johnson@example.com
LinkedIn: linkedin.com/in/alice-johnson
Date of Birth: January 1, 1990



mailto:alice.johnson@example.com
http://linkedin.com/in/alice-johnson

Marital Status: Single
Citizenship: Anyland

Summary

Dynamic professional with 5+ years of experience in project management and team leadership. Proven track record in delivering high-impact projects, managing cross-functional
teams, and driving organizational change. Strong communication skills and a results-driven approach to problem-solving.

Work Experience

Project Manager
ABC Corporation, Anyland
January 2020 — Present

e Led ateam of 10+ professionals in successfully delivering multiple projects within budget and on time.
o Developed and implemented project management methodologies, resulting in a 20% increase in project efficiency.
e Managed stakeholder relationships, ensuring alignment with project objectives and timely feedback.

Team Leader

XYZ Solutions, Anyland

June 2016 — December 2019

e Led adynamic team of 8, providing guidance and support to achieve team goals and objectives.
e Conducted regular performance reviews and provided constructive feedback to enhance team productivity.
o Initiated team-building activities to foster a positive and collaborative work environment.

Education

Bachelor of Science in Business Administration
Anyland University, Anyland
September 2010 — June 2014
e Major: Project Management
e GPA:3.8/4.0
Skills
e Project Management
e Team Leadership
e Stakeholder Management
e Risk Assessment



e Communication

e  Problem-Solving

e Time Management

e Strategic Planning
Certifications

e Project Management Professional (PMP)

e  Certified Scrum Master (CSM)
Languages

o English (Native)

e Spanish (Fluent)
References

Availableuponreque

This resume template can be tailored to fit your specific work experience and qualifications. Feel free to make any necessary changes or additions to better reflect your career
history and goals.

O6pazern cirykeOHOM 3aMMCKH U3 3a1aHUST OTKPHITOro Tuma Ne9

Memo
To: [Recipient’s Name]
From: [Your Name]
Date: [Date]
Subject: [Subject Line]
Dear [Recipient’s Name],
I am writing to inform you about the upcoming team meeting scheduled for next week. The purpose of this meeting is to discuss the progress on the
current projects and to align our efforts towards achieving our quarterly goals.
MeetingDetails:
o Date: [MeetingDate]
e Time: 10:00 AM
e Location: Conference Room 2

e Agenda:
1. Project Updates: Each team member will provide a brief update on their project status.




2. Challenges and Solutions: Discussion on any obstacles encountered and proposed solutions.
3. Goal Alignment: Ensuring that our work aligns with the company’s strategic objectives.
4. Action Items: Review and assignment of action items from the previous meeting.
Please mark your calendars and plan to attend. If you have any urgent matters or need to discuss anything prior to the meeting, feel free to contact

me.
Thank you for your cooperation.
Best regards,

[Your Name]

[Your Position]

[Company Name]

[Contact Information]

This template can be customized based on your specific needs and the content of the meeting. Let me know if you need any additional details or
modifications.

O0pa3ubl 0TBETOB.

3amanue 39 | Culture is a system of people’s main beliefs and behaviours across generations.

3amanue 42 | Figure 1 illustrates the change in family size in four different countries from the mid-1960s to 2005. The largest family size is in Kenia,
with 8 children in the mid-1960s, falling to 5 in 2005. The number of children in Turkey and India dropped from around 6 in the mid-
1960s to approximately 3 and 2 respectively in 2005. The USA has followed a rather different trend, moving quickly from 3 in the mid-
1960s to to in the mid-1970s and remaining roughly at that level until 2005. From the evidence shown, birthrates appear to be falling
significantly in different continents.

3aganue 43 | In the 18th and early 19th centuries, tourism was centred on trips such as ‘Grand Tours' of Europe for the rich elite. With the
development of the industrial revolution in the 19th century came mass-market tourism. For example, in the UK the workers in factories




and mines would go in large numbers to newly-built, affordable resorts on the coast and lakes. From the 1960s onwards, with the arrival
of jumbo jets, mass-market tourism became internationalized. Tourism has been a strong growth industry since that time, but only in the
21st century has it begun its global domination. What was formerly an industry centred on the older industrialized continents of Europe
and North America has steadily shifted as significant numbers of Asians visit Europe and North America. These developments have in
turn accelerated the appreciation, and perhaps criticism, of other cultures. It seems likely that growing numbers of international tourists
will continue to gain insights into new cultures, and these issues are consequently important for the understanding of today’s globalized
culture and economy. This essay investigates the extent to which a broad understanding of other countries is achieved, and in which
specific areas, such as culture and history, it may be possible. The first part of the essay focuses on the globalized nature of tourism,
before moving on to assess the degree to which the majority of tourists effectively learn about the countries they visit.

3amanue 45 | The authors compare two types of cultures, namely individualistic and collective cultures. In the former the emphasis is on personal
qualities that distinguish the individual from other people in society. In the latter, the individualis integrated into society and shares
group responsibilities.

3amganue 46 | With the rapid globalization of education, increasing numbers of students are choosing to study abroad, both at schools and universities.

A key factor in this phenomenon is culture. Certain cultural differences will inevitably occur. Such differences may include significant
challenges such as language, as well as food and local customs. Perhaps most challenging among the differences is academic culture.
The significance of these cultural differences is an important question. Minor differences such as food are unlikely to cause particular
difficulty, but others may result in considerable challenge for the student. Using the example of higher education in the Czech Republic,
this essay investigates the challenges of facing up to cultural differences for international students, with a particular focus on language
and academic culture.

Central and eastern European countries are increasingly attracting international students. The Czech Republic has several universities
which attract such students, mostly located in the capital, Prague. Although the Czech Republic has a degree of homogeneity, for
example in its language and culture, there exist within it certain differences. Firstly, language presents a particular challenge for certain
international students such as those from Turkey, the Middle East, and South-East Asia. The language of instruction may be in English,
or Czech. This is because the languages from these countries and regions arc unrelated to Czech, which is a Slavic language. Thereforeit
is likely to be more difficult to learn. Academic English, meanwhile, is widely seen as challenging for most students. Many international
students have to have a good knowledge of two foreign languages, from different language families, in order to function academically
and socially.




A further issue remains with regard to key cultural differences. Of particular significance is academic culture. Depending on the
particular institution within the Czech Republic, the dominant academic culture could be Czech, British, American, or a mixture of
international cultures. Some universities are truly international, with the teaching faculty and students drawn from a very large number
of countries. Others are more fundamentally Czech in character. The Czech University of Life Sciences, for example, currently conducts
many of its courses in Czech, which means that international students have to learn that language to operate effectively. Some of its
courses, on the other hand, are delivered in English, so that students opting for these courses also have to learn English. Differences in
academic culture are related to differences in the language. This is because many of the lecturers, together with textbooks and other
learning materials, are from English-speaking countries, notably the UK and the USA. Furthermore, students may take part in exchange
programmes with partner institutions in these countries. For these reasons, international students need to be familiar not only with
foreign languages, but also with the culture that lies behind them.

To sum up, this essay has aimed to illustrate the importance of the key cultural differences of language and academic culture in the
particular context of the Czech Republic. The discussion of such differences has emphasized their significance. They certainly present
challenges for international students. Examination of further contexts would be likely to yield similar findings.

Konuuecmeo 3aoanuii na 1 xomnemenyuio — 16-20 (50% o6azo60z0 ypoeusn, 30% noeviuwennozo ypoeus, 20% evicoxozo
YPOG6H:)

Tunwt 3a0anuii:

3akpbIThlii (3a1aHKsI C BEIOOPOM | OTBETa U3 MHOKECTBA, 3aJ]JaHUsI C BRLIOOPOM HECKOJIBKUX OTBETOB M3 MHOXKECTBA, 3aJaHUs Ha
YCTaHOBJICHHS] COOTBETCTBHUSI, 33/IaHHs HA YCTAHOBJICHHUE MOCIIEA0BATEIILHOCTH);

OTKpBITHIH (334aHUS C PA3BEPHYTHIM OTBETOM);

KoMmOuHupoBaHHbIii (3a1aHus ¢ BBIOOpOM | 0TBEeTa U3 MHOXKECTBAa U OOOCHOBAaHUEM BBIOOPA, 3aJ]aHUSI C BHIOOPOM HECKOJBKHX
OTBETOB M3 MHOKECTBA 1 0OOCHOBAHHEM BBIOOPA)

Ypoenu cnoscnocmu mecmoswix 3a0anuii:
Ba3zosblii (1-3 Mmun): Bocnpoussenenue; Tepmunonorus, GpaxkTsl, mapamMeTpbl, TEOPUHU, IPUHIIUIILI; 3a1aHus C BBIOOPOM OTBETA,




KOMOMHHUPOBAHHBIC 3aJIaHMUS;

HoBbimennbiid (3-5 muu): IlpuMeHeHHE 3HAHUM B TUINWYHOW cUTyauuu; PermieHue THUIOBBIX 3ajlad, COIMOCTaBJICHHUE,
nocjen0BaTeIbHOCTh; KoMOMHUpOBaHHbIE 3a/1aHUs, 3a/IaHUS C PA3BEPHYTHIM OTBETOM;

Bbicoknii (5-10 mun): IlpuMeHeHue 3HaHMNW B HECTAaHAAPTHOW CHUTyaluu; PelleHWe HETUNOBBIX 3a/lad, aJrOPUTMBI,
JI0OKa3aTeIbCTBa, OOOCHOBAaHMS; 3a/JaHUs HAa YCTAHOBJICHHE TMOCIIEIOBATEIIBHOCTH M COOTBETCTBHS, 3aJlaHHS C Pa3BEPHYTHIM
OTBETOM;

Knwuesvie xapakmepucmuku mecmogvlx 3a0aHuil, a0eK8AmMHbIX COBPEMEHHbIM MPEOOBAHUAM K Kauecmey noo2omoeKu
CREYUATUCIMOE U KAYEeCmEYy Pe3yIbmamos OUeHUGAHUA, 00JIHCHBL Oblmb PA3padomansvl ¢ co01100eHueM mpedoeanuil meopuu
neoazozuuecKux uamepeHuil, maKux KaK:

- KpaTKOCTh — Y€TKHE (POPMYITUPOBKH, TPEOYIOIIHNE OJHO3HAYHOT'O U OCOZHAHHOTO OTBETA;

- HAJIG)KHOCTh — YCTOMYMBOCTH PE3YIHTATOB TECTUPOBAHUS TP MHOTOKPATHOM MCIOJIb30BAaHUU KOHTPOJILHOTO MaTepuarna;

- pEnpe3eHTaTUBHOCTh — IOJHOTA OXBAaTa B TECTE U3YUYEHHOTO MaTepuaa;

- CTaHJAPTU3UPOBAHHOCTh — OJIMHAKOBOCTH TPEOOBAHUI K THUITY, CTPYKTYPE U COJIEPKAHUIO TECTOBBIX 3aJaHUMN, MHCTPYKIUAM
UX BBITIOJIHEHUS, TIPABUJIaM OLICHKH, TPOLIEAYPE MPOBECHHUS U MOJIBEACHUS UTOTOB;

- BAIMJIHOCTh — COOTBETCTBUE IPOBEPOYHOIO MaTepHaa LEIsIM KOHTPOJIS;

- KaIMOPOBKA 10 TPYAHOCTH — UCIIOIB30BAHUE B OJHOM BapUaHTE JUATHOCTUYECKON paOOThI 3aIaHU PA3TUYHON TPYTHOCTH.

Cnedyem uzbdezamp cinedyrouyux ound0K npu opmuposanuu OUeHOYHbIX MAMEPUATLOE:

1. Ucnonbs3oBaHue «IIpeicKa3yeMoroy» BapHaHTa IMPAaBUIBHOTO OTBETa W (MJIM) HEAOCTATOYHOE KOJIMYECTBO JECKPUIITOPOB,
BCJIEJICTBUE YETO 3aJaHUE SIBJISIETCS YIPOILECHHBIM.

. HecornacoBaHHOCTB cofiepKaHus TECTOBOT'O 33JIaHMS C UHAUKATOPOM ITPOBEPSAEMON KOMIIETEHIINH

. Ucnionb30BaHue 3aJaHUM TOJIBKO PENMPOAYKTUBHOTO Xapakrepa.

. Icnionb30BaHue 3a1aHUM OJTHOTO TUIIA U YPOBHSI CJIOKHOCTH.

. Hannure ommOO0YHBIX OTBETOB B KJIIOYAX MPABUIILHBIX OTBETOB (3TAIOHAX OTBETOB).

. MHOTrOCTIOBHBIE MJIM HEKOPPEKTHBIE (HOPMYIUPOBKHU, UCTIOIB3yEMbIE B TECTOBBIX 3aJaHUSIX.

. 'pammaTuueckue, opdorpaduieckue, MyHKTyallMOHHbIE OIIMOKU B TECTOBBIX 33aJaHUSIX.

. @akTHyeckue OMMUOKN B TECTOBBIX 3a/IaHUSAX: HEBEPHOE YKa3aHHE YMCIOBBIX 3HAYCHU, AaT, UCKAXKECHUS (PaKTOB.
. JlJornueckue ommoOKyU, B TOM YHCIIE MPUBOAAIINE K HEOJHO3HAUYHOM TPAKTOBKE TECTOBOTO 3aaHMS.
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10. OtrcyTcTBHME WHCTPYKIMU ISl BBIMOJHEHHUS TECTOBOTO 3a/laHusl («yCTAaHOBHUTE TOCIEIOBATEIbHOCTb...», «yCTaHOBUTE
COOTBETCTBHE. ..», «BbIOEpUTE BEPHBIN BapUAHT OTBETA...» U T.IL.).

11. Hapyuienue npuHIMna oJHOPOJHOCTH MOAOOpa TUCTPAKTOPOB.

12. MHorocioBHbie (QOPMYJIUPOBKH TECTOBBIX 3aJlaHU U BapUAHTOB OTBETOB, TPEOYIONIME CIMIIKOM MHOTO BpPEMEHU Ha
npoutenue. [loBTopstomuecst YopMyIUPOBKH.

13. OtpunarensHo cpopMyJIHpPOBAaHHBIE TECTOBBIE 3aJaHMSI, CIOKHO IMOAAIOUIMECS JIOTHUYECKOMY aHan3y ((pOpMyIUpOBKHU
TUMA: «KAKUE U3 MPEJI0KCHHBIX. .. HE SBISIOTCA. ..»).

14. Mcniosib30BaHUE AUCTPAKTOPOB C (POPMYIHPOBKON BAPUAHTA «BCE OTBETHI BEPHBIE» MIIN «HET BEPHBIX OTBETOBY.

15. Hapymenue equnoo0pas3us 0003HaYEHUS TUCTPAKTOPOB (TOIBKO U(PPOBOE UM TOJBKO OYKBEHHOE 0003HAUECHHE /JI BCEX
TECTOBBIX 33JIaHUI AUATHOCTUYECKOMN pabOThI).

16. OmuOKu B KJIFOYaX K TECTOBBIM 3aJaHUSIM.

17. HecooTBETCTBUE CUCTEMBI OIIEHWBAHUS TECTOBOTO 3a/JaHUsl B JUArHOCTHMYECKON paboTe CHUCTEME OLICHUBAHUS TECTOBOIO

3a/IaHus, OTIPEICIICHHON CIIeU(pUKAIIACH.
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